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ABSTRACT 

Results of the 198lr82 recruiting tVends survey 
conducted, by Placement Services at Michigan State University are 
summarized. A cross-section of 428 businesses, industries, government 
agencies, and educational institutions were surveyed? to determine 
trends in hiring new college graduates, expected starting , salaries, 
campus recruiting activities, and other job market trends. It wafe 
found that, graduates. in certain fields, particularly engineering* and 
cojnputer science, will be in high demand, while the demand has • 
leveled off or 'in some cases 'fallen off in some nontechnical^* ields. 
For example, in education, there ii great demand for science and math 
teachers, whi^e many ^lementary teacHers cannot find jobs. Overall, 
the demand for gradimgte&. i s expected to be about the same a$ last 
"year, when 87 percenJIKf^the graduates found work within three months 
of graduation. Salary offers to new graduates are expected to be 
'about 5.2 percent moite than offers to June 1981 graduates. The 
highest starting salaries will be paid to chemical, electrical, and 
mechanical engineers, who will earn an average of more than $22,000 
pe* year. The lowest starting salary offers are expected for 
graduates from the social sciences, human ecology, education, hotel 
and restaurant, and cominunications fields (about $1,4,000 to $15,500, 
depending on the field K Master's degree graduates are expected to D 
receive about $23,200 as a starting salary and doctoral degree 
graduates are .expected to be paid about $27 r 300 . Recruitment of 
minorities and geographical differences in overall findings are 
covered* -Survey questions are includes. (SW) 
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» ■ Summary of 

% RECRUITING TRENDS 1981-82 

A Study of 428 Businesses, Industries, f : 
f * Government Agencies, and ' .» # 

, . * Educational Institutions Employing 

New College Graduates, * , ' » 

This report is a summary of die eleventh annual Recruiting Trends, survey conducted by Placement Services at 
Michigan State University for 1981*82. A cross section of 428 businesses, industries, government agencies, and 
educational institutions were surveyed for tfm*tud>. The results include information about trends in hiring new 
college graduates, expected starting salaries, campus recruiting activities, and other related topics of interest to 
personnel directors, placement staff members, educators, career counselors, andstudents. 

- JOB OUTLOOK FOIc 

( GRADUATES OF 1981-82 

Nationally, the overall employment picture fdr new college graduates in 1981-82 is expected to remain approxi- 
mately the same as last year, keeping in mind that last year was tight, but 87% of the graduates had jobs within 3 
months after graduation. The greatest changes arc expected for recruitment of minority college graduates where 
an increase of 3 to 4 percent is anticipated. Forewomen graduates, master's degree graduates, and all new bache- 
lor V degree graduates, the job market will remain apprraimately the same thfi year as last year. This strongly 
suggests that recessions do not affect the college -fflraduMT employment market as much as the market for chose 
with less formal education. (Pages 8-13, 15-22, and 3 f 2jKb 

Demand bV geographical area is more pronouncei^Sfheretofore and the job markets are more clearly defined 
geographically. The Sunbelt continues to be the growth area, the Midwest providing fewer opportunities than be- 
fore. This has resulted in a shift of manpower, especially in technical disciplines from the Midwest to the West 
'and Southwest High technology, military oriented, and service industries provide the greatest increase in oppor- 
tunities. v 



Antirip^ JJ^jrjan d and campus recruiting activity are ejgpected to increase the most for computer science 
g^uategjjBppese individuals, an increase of approximately 3 to 4 percent is anticipated. An increase of 
approximately 1 to 2' percent is expected for electrical engineers, mechanical engineers, engineers of all typa, * , 
marketing/sales graduates, hotel restaurant and institution management graduates, and business graduates of all y 
' types. The slowest recruitment activity is expected fof education, social science and liberal arts graduates. t3^^ 
mand is expected to remain approximately the same for all other academic majors prepared by colleges and uni- 
versities. (Pages 5-7.) " , 

Overall, college salaries will increase about 5.2%. This is less than the inflation rate and again indicates the devalu-, 
ing of a college decree. This trend has been iij evidence for over a decade. (Pages 23-25.) 

The highest average starting salaries this year (1981-82) will be paid to chemkaj engineers ($22,900), electrical 
engineers '($22,450), and mechanical engineers ($22,315). Next will come metallurgical engineers ($21,137), civil , 
engineers ($20,915), computer science majors ($19,763,), and petroleum engineers <|l9,735). The lowest starting 
salary offers are expected for social spence mijors ($14^12), hurqan ecology graduates ($14,579), education > 
graduates ($15,114), hotel restaurant 'and institution management graduates ($15,195), and communications 
majors ($15,514). (Pages 23-25.) f 

Master's degree Vaouates are expected to reserve approximately $21,203 as a starting salary , 4 with the amount 
varying greatly by discipline. Doctoral degree graduates arc expected to^be paid $27,375. Exceptions to the salary 
offers for master's and doctoral graduates Avift be MBA's with technical undergraduate degrees who Will receive 
much higher starting salaries and also doctoral degree graduates^ engineering fields. (Pages 23-25.) * 

CALCULATING STARTING SALARY OFFERS - , ' + * ^ 

When calailating starting salary offers for new college graduates, the surveyed organizations listed the pmdidatc s 
academic major, past working experiences, and' degree level as the most important factors. Other factors jrecemng 
some consideration were the individual's major grade point average, overall grange point average 5 , aggressiveness, 
institution of preparation, and campus leadership activities. (Pqge*28.) . ■ '* 



After an initial campus iniarsicw^ candidates can expect to wait approximately 2 to 3 weeks before receiving a 
response from most uf cfre surveyed employers. Must organizations recognize the importance of responding after 
campu^ interviews, since organizations chat do not respond as matter of courtesy are viewed very unfavorably by 
graduating students. (Pagef 29-30.) * v 

x PRE-RECRUITMENT ACTIVITIES 

Reviewing resume^ and credentials in placement offices is the*most Important pre recruitment activity according 
u> .die surveyed employers. Next on their list were talking with^the placement office staff members, participating 
> n> career day s/'fairj, seeking graduating students who have previously worked for their organizations, meeting with . 
pfeofessors* staff members, visiting with students/student groups, sending graduates back to their campuses fur 
recruiting and visits, and providing speakers for caiqpus activities. (Page SI.) * 

' j CHOOSING A JOB ^ 

When choosing a job, according to employers, graduating students were most concerned a&out quality of life 
factors. Highest on their list of important factors, accu/ding (p the surveyed employ crs^we^e interesting work, 
, promotion and growth in the organization, and meirsapervisor^s appreciation of work done. These factors were 
followed in importance by m feeling of being or-on things, good wages, good working conditions, employers 
loyalty to employees, and job security. Obviously from (his list, starting salaries are nut always the most impor 
' tant considerations when graduating students choose jobs. (Page 45,) 

SUCCESSFUL RECRUITMENT METHODS 

WhcTwecTui ting new college graduates, the surveyed employers indicated that campus interviewing was still the 
most successful method. Nex*t on their list of methods was referrals from current employees of their organiza 
■ dons, job listings with placement offices, and write-in applications. Less successful but still beneficial, according 
tjo these employers, were referrals from college faculty members, walk-ins, and hires from cooperative education 
programs conducted by their organizations. The poorest results were obtained from referrals by community 
organizations and job listing with employment agencies, (ffages 47*49.) « 

1 TRAINING OF blEW EMPLOYEES 

i i • * * / 

Training of new college hires is an important function according to most of thd surveyed employers. On the 
average approximately? to 10 hours per week of training were given during the first 6 months on the job. Organ 
izations providing the most training for new college hires were the military, merchandising and retail services, 
hotels/ motels and recreational facilities, printing and publishing services, and utilities. Organizations providing 
the least training were education institutions. (Pages/ 36*37.) 

MEASURING JOB PERFORMANCE 

* * * 

.Getting results was the most important factor when evaluating the performance of new college hires, according to 

the surveyed employers. Beyond this factor, t&ey evaluate an individual on their common sense, honesty and 

integrity , dependability , initiative, developed work habits/hard working, reliability, interpersonal skills, enthu 

siasm, and judgment skills. Also listed were motivation to achieve, adaptability , intelligence, decisionmaking 

skills,oral communications skills, energy level, problem-solving abilities, and attitude toward work ethic. Others 

included mental alertness, emotional control, flexibility, maturity, innovative ideas, and responsiveness. (Pages 

^3*40,) * J ' . 

Several professional .activities were provided Ijy organizations to their new college hires. These included on the 
job training, formal training by organization personnel, orientation sessions, and written materials provided by 
the employing organization* Less frequently provide were seminars by professional organizations and classes 
given by the employing organization* /Page 41-) t , * . x - » * 



TURNOVERS COLLEGE GRADUATES 



Ihc percentage of new college hires leaving the surveyed organizations within tjhc first 3 months were appro*! 
matcly 3%I According to the surveyed employers, another 5% leave within the first 6 months, tft&awther 9% 
within the first year. Within 3 years approximately 18% have left, artd within 5 years approximately 28% have 
left, The percentages of engineering graduates leaving an organization were slightly lower. (Pages 4243.) 
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PARITY FOR LIBERAL ARTS/SQCIAL SCIENCE MAJORS 

The. best salary and job classification benefits were receivetLby liberal arts and social science majors who were em 
ployed with banking finance and insurance companies,' educational institutions, electrical machinery and equip 
ment companies, glass paper packaging and allied products companies, hotels motels and recreational facilities, 
and merchandising .and retailing services. When working for these categories of employers, liberal arts arid social 
science majors ¥ftrc able* to reach parity in salary and job cLassrifkation when compared with technical graduates 
five to ten years^after graduation In many businesses. (Pages 50-51.) v 

- ' EVALUATION OF.RETCRUITERS ON COLLEGE CAMPUSES* 

f i % 

When evaluating the effectiveness of their recruiters on college campuses, the surveyed employer? indicated th^t 
results were primarily. measured by quality, numbers, retention, and success of individuals referred and hired by 
£he recruiters. Other employers distributed opinion questionnaires to interviewees to collect the.u comments on 
the recruiter's effectiveness. Still other employers relied on informal feedback and opinions of interviewees, qevv 
Hires, faculty /staff, and placement office personnel. Especially important to the surveyed employers when evalu- 
ating recruiters was the quality of public relations generated by these individuals. (Page -53.) 

TIGHTER BUDGETS IN PLACEMENT OFFICES 

Placement offices are experiencing tighter budgets. When rating suggestions for helping placement offices become 
self-supporting, if necessary, the surveyed employers suggested that placement offices seek contributions from 
» employers and foundations* as their strongest option. They disagreed that employers should be charged an esta* 
bfishetd fee for each interviewing schedule>on campus, that students should be chareged for registering with place- 
ment (jfffcej' or that students should be charged for interview^ held with employers. (Page 57.)' 

STARTING DISCUSSION OF* CAREERS 

Discussions of careers should begin as early as the eighth grade, according to the survived employers. Some sug- 
gested that discussion of careers should begin even earlier* (Page 58.) * * ' W y 

PROBLEMS WITH CAMPUS RECRUITING ' 1 

* 

When listing their most j>ersis tent problems *ith college placement <5ffice&, the sury^ed employers cited the 
lack of knowledge about "careers and student's lack^of preparation for interviewing as the most serious problems- 
Employers also listed po6r interviewing facilities, problems with on~campus parking, insufficient and overloaded 
staffs and lack of organization and coordination. Getting the right students on their interviewing schedules was 
also mentioned. These employers 'were seeking the most skilled, realistic, ftighly -motivated, and confident indivi- 
duals on their interviewing schedules. The employers wanted to set high achievers without being overwhelmed by 
unqualified candidates^ while keeping peace at the placement offices and maintaining a respectable image on 
college campuses. These employers offered several other suggestions for improvement of placement services 
around the country. (Pages 55 and 59.) 

WORK ENVIRONMfcNlSAUTOMATION 

* * «- 

According to trends in the work environment, it might be advantageous for high school and college students to 
take additional courses in computer sciences or Jau processing. Surveyed employers indicated that an increase of 
5 to 6 percent was expected in the next 1* to 3 years in automated office processes. The greatest increases were 
expected in computer applications, an increase of 9 to 10 percent. Increases were also expected in word proces* 
sing, electronic communications, and teleprocessing. (Page 46.) * 

TRENDS BY INDUSTRY TYPE > * 

When measuring the change in campus recruiting activity by the surveyed employers this year (1981-82), service 
organizations indicated the highest increase (up 9-10%). Tire and rubber companies were next on the list (up 
5-6%)/ but tire and rubber organizations have recruited very little in the last few years. The next highest increases 
were in food agjl beverage processing anchfestau rants (tfj) 3-4%). Increases of 1-2% were expected in recruiting 
activity from hopitals and health services, automotive and mechanical equipment companies, motels, hotels, 
resorts and recreational" facilities, construction and building manufacturers, glass, paper packaging and allied 
products, electronics and instruments, banking, finance, and insurance companies, and merchandising and retail 
ing services. Decreases in campus recruiting activity were anticipated in agri-business and printin, publishing 
informational services organizations (down 34%;. A decrease was also anticipated microspace and component 
J>*ts organizations (down -1-2%;. The remaining categories of employers anticipated approximately as much 
Campus recruiting 'activity, in 1981-82 as they conducted in 1980-81. (Pages 34, 12-13, 16-20.) 
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Hw^ny SAJ-ARIED employees (excluding clerical staff) arc urithe pa>xull of your qsgamzaoon? Absolute frequencies are listed 
for each answrr on the first line, row percentages on the second line, column percentages on. the third line^and percentages of total 
oi^he fourth line of each block. > — l fc T 
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NUMBER OF MISSING OBSERVATIONS 
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OBSERVATIONS. For the 1981 82 Recruiting Trends survey, a total of 428 employers responded. Of these 
11.3% were education employers, 5.6% were government employers, including the military, and the remainder, 
83.1%, were businesses and industries. Of the respondents, 11.3% employed fewer than a hundred salaried 
individuals on their payrolls, 38.1% employed 100-1000 salaried employees, 32.8% employed 1,000-10,000 
individuals, and 17.8% employed more than 10,000 salaried individuals on their payrolls. 
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on me first line and percentage^ on the second line. Answers are listed t in mean score order^ftom lowest to highest 



Employer Category 



•Mean 
Score 



75% or * 50* 
More 74% 

(1) (2) 



Increase 
25- U- 



(3) 



6- 

10% 



24% 
(4) 



1* 
5% 



(6) 



Remain 1- 
the 5% 
Same 1 
(7) 



6- 

10% 



Decrease 
11- 25- 
24% 49%^ 



50- 
74% 



(8) (9) (10) (11) (12) 



75- 
100% 



Cases 



Food, Beverage, Processing, 5 . g 

and Restaurants 

Printing* Publishing 5.7 

k Informational Servicts ¥ 

Military \ | 5.7 

Hospitals k Health Services . 5,8 

Diversified Conglomerate 5 , 9 

Hotels, Motels, Resorts, 5 . 9 
Camps, Recreational Faculties 

Merchandising k Related 6.0 
Services 

Aerospace k Components 6 . 1 

Machinery k Equip. 6 . 1 

(Computers) 

Constroction k Bldg. * q 3 

Materials Mft N 

Research and/or Consulting 6 3 

Services \ 

Accounting * 6.4 

Metals k Metal Products ' # 6.5 

Banking, Finance, k Ins. < 5 6 . 5 

Glass, Paper, • ~V,6 . 6 

Packaging k Allied Products •/ 

Petroleum k Allied Products * 6.7 



Chemicals ,'Drugs, k 

Allied Products 
Electrical Machinery k 

Equipment (Computers) 
Agribusiness ' 

Tire & Rubber 

'Public Utilities 

(Including Transportation) 
^ervicc Organizations 

(Boy Scouts, Red Cross) 
Automotive k 

Mechanical Equipment 
Governmental Administration 



6.7 

j 

6.7 
6.8 
7.0 
7.0 
T.5 
7.8 
8T1 




0 


0 


2 


3 




5 


4 " 


* 7 


1 


0 


- 0 


0 


1 

0 


0 


22 


0.0 


0.0 


,9.1 


13.6 


22 


.7 


18,2 


31.8 




o.ol 


0.0 


0.0 


0.0 


~o.a 




0 


0; 


0 


- \ 




2 


1 


2 


0 


4. o x 


0 


0 


6 


0 


6 


0.0 


. 0:0 


0.0. 


16.7 


•33 


»3 


16.7 


33.. 3 


0.0 


0.0 


0.0 


0.0 ' 


0.0 


0,0 




<\ 


'0 


0 


0 




1 


2 


" ' 0 


0 


0 


, 0 


0 


o» 


0 


3 


0.0) 


0.0 


0*0 


0.0 


33 


.3 


66.7 


0.0 


0.0 


•0.0 


0.0 


0.0 


0.0 


0.0 




0 


0 


\ 


0 




1 


4 


2 


0* 0 

0.0^:0.0 


0 


0 


0 


0 


, 8 


0.0 


0.0 


12.5 


0.0 


12 


.5 


50.0 


25.0 


0.& 


0.0 


0.0 


0.0 




0 


0 




1 




1 ' 


5 


2 


0 . 


0 


0 


0 


' 0 


0 


9 


0.0 


0.0 


0.0 


11.1 


1 1 


. 1 




22.2 


0.0 


0.0 


0.0 


0.0 


0.0 


0.0 




0 


0, 


0 


2- 




5 


0 


2 


1 


0 


1 


0 ' 


0 


0 


11 


0.0 


0.0 


0.0 


18.2 


45 


.5 


0^2 


18.2 


9, 1 


0.0 


9.1 


0.0 


0.0 


0.0 




0 


1 


0 


0 




7 


" 12- 


3 


2 


1 


6 


0 


0 


0 


26 


0.0^ 


r 3,8 


0.0 


0.0 


26 


.9 


46.2 


11.5 


7.7 


' 3.8 


0.0 


0.0 * 


,0.0 


0.0 




0 


.0 


0 


* °. 




3 


4 


\ 2 
20:0 


1 


. 0/ 


0 


, 0 


0 


0 


10 


0.0 


* 0*0 


0.0 


'0.0* 


30 


.0 


40.0 


10.0 


6.0* 


0.0 


, 0.0 


0.0 


0.0 




1 


0 


0 


3 




•4 


6 


* 5 


3 


0 


'0 


0 


0 


1 , 


23 


4.3 


0.0 


0.0 


13.0 


17 


.4 




21.7 


13.0 


0.0 


0.0 


0.0 


0.0 


4.3 




* 0 


0 


0 


3 




3 


4 


3 


1 


Q 


2 


0 


0 


0 




0.0 


0.0 


OvO 


18.8 


18 


.8 


2ft.0 


18.8 


6.3 


0.0* 


12.5 


0.0 


0.0 


0.0 


j 


0 


0 


1 


2 




3 


4 


3 


4 


0 


0 


1 


0 


0 


/ 18 


0.0 


0^0 


5.6 


11.1 


16 


.7 


22.2 


16.7 


22.2 


* 0.0 


0.0 


5.6 


0.0 


0.0 




0 


0 


0 


3 




5 


6 


3 


2 


0 


2 


1 


0 




22 


0.0 


0.0 


0.0 


13.6 


22 


7 




13.6* 


9. 1 


0.0 


«9. 1 


4.5 


0.0 


DTo 




0 


0 


1 


1 




Ar~ 


4 


m 7 


1 


1 




^ 0 


0 


0 


, 21 


0.0 


0.0 


4.8 


4.8' 




0 


19.0 


33.3 


tf.8 


4.8 


9.5 


0.0 


0.0 


0.0 




0 


0 


0 


2 




7 


1 1 


10 


1 


0 


2 


2 


0 


0 


35 


0.0 


0.0 


,0.0 


5.7 


20^ 


0 


31.4 0 






0.0 


5.7 


5.7 


0.0 


0.0 




^ 0 


0 


0 


1 




4 


2 


3 


? 


* 0 


0 ; 


1 


0 


0 


" 14 


p.o 


0.0 


,0.0 


7.1 


28 


6 


14.3 


21.4 


21.4 


0.0 


0.0- 


7. i 


0.0 


0.0 




0 ' 


0 


0 


* 1 


- 


3 


6 


5 


0 


0 


2 


1 


0 


\ 0 


16 


0.0 


0.0 


• 0.0 


6s 3 


18 


8 . 


37.5 


18.8 


0.0 


0.0 J 


12.5; 


6.3 


0.0 


0.0 




0 


0 


0 


0 




2 


. 13 


2 


0 


1 


0 


0 


1 


20 


0.0 


•0.0 


0.0 


0.0 


10 


0 


65.0 


5.0 


10.0 


4 0.0 


5^0 


0.0' 


'0.0 


5.0 




0 


0 


0 


0 




4 


2 . 


5 


1 


J 


1 


0 % 


0 » 


■ 0 


14 


O.Q 


0.0 


0.0 


0.0 


28 


6 


14. '3 




7. 1 


- 7.*1 


7. 1 


0.0 * 


0.0 


0.0 




t 0 


0 


0 


0 




3 


1 


3 


2 


0* 


1 


0 


0 


0 


10 


0.0 ' 


0.0 


0.0 


0.0 


30. 


0 


10.0 


90. Q 


20.0 


0.0 


10.0 


0.0 


0.0 


0.0 




0/ 


0 


0 


0 




<* 


0 


2 


0 


0 


0 V 


0 


0 


0 


2 


0.0 


0.0 


' 0.0 


0.0 


0. 


0 


0.0 


» ♦»* 


0.0 


0.0 


0.0 


0.0- 


0..0 


0.0- 




0V« 


0 


1 


0 


V 


5 


4 


5 


3 


(0^0 


2 


1 


0 


1 


22 


0.0 


0.0 


4.5 


0*0 


22. 


1) 


18.2 


22.7 


13.6 


9.1 


4.5 


0.0 


4.5 




0 


0 


0 


0 




0 


1 


0 


0 


1 


0 


0 


6 


0 


2 


0.0 


0.0 


0.0 


0.0 




0 


50,. 0 


0.0 " 


0.0 


50.0 


0..0 
4 


.0.0- 


0.-0 


0.0 




0 


0 


0 


Pf 




2 


1 


5 


0 


0 


1 


•0 


0 


0.0 


0.0 


0.0 


0.0 


15. 


4 


7.7 


38.5 




0.0 


30.8 


7-. 7 


0.0 


0.0 




0 

0.0 


*0 
0.0 


0 

0.0 




1 

6 


1 

5.6 


3 7 
16.7 f ,38.9 


3 

16.7 


3 

16.7 


v 0 
0.0 


♦ 0 

0.0 


0 

0.0 


s 18 



9 . 
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Number of SALARIED employees (Continued) 



Employer' Category 



Mean 
Score 



Increase 



Volunteer Organization* * 8.5 

(Churches, Peace Corps) < 

Educational Institutions • '8.6 
* # 

Communication (Radio, 9 q 
TV & Newspapers) * 

GRAND WEANI 



75% ot 


50- 


25* 


n- 


6- 


1- 


Remain 


1- 


More ' 


74% 


49% 


24% 


10% 


5% 


• the 


5% 














Same 




(1) 
t 


: o) 


C4) 


* (5) 


(6) 


(7)J 




0 


0 


0 


0 




0 


1 


0 


0;0 


0.0 


0.0 « 


0.0 




-0 0 


50.0 


0.0 


0 


0 


0 


0 


t 


- 4 


4 


18 


0.0 


0.0 


0.0 


0.0 


2.2 


8.7 


8.7 


39. r 


* 0 


0 


. 0 


9 


0 


0 


0 


0 


0.0 


0.0 


0.0 


0.0 


•oTo 


0.0 


0.0 


0.0 



( 1 



6.741 



IniSf f/r y ^ <H numbc * of ein'pfoyees working for the surveyed organizations have increased somelhat, 1 to 5% in the following categories of 

SSI ^beverage processing, and restaurant, printing, oublishing, irifottnation services, miUtarV; diversified conglomerates, hX mot^ 

merchandising and retail services, aerospace and components,, elecfronics and instrument construction and building materials manufacmrcrs ^S^S^^XSSS 
22 2? «TV tdem ^ » employe* approximateiy.6 to 10 percent decline, were experienced in ifJSSSSS^J^ 2 SSw 

? r C 0 l m ^° f 1 PCrCent W . Crp f * options, automotive and aiccffi 

SKeft ^ P rCmSUning CatCg0nC5 ° f mpl ° yerS rcmained aPP^imately the same in numbers of salaried employee, woridng for oiJ32 



6- 

10%' 
(9) 



Decrease 
25- 

24% 49%S 



50- 

> 74% * 



75- ^Cases " 

iqo% 



(10} X1D (12) *(13) 



♦ 0 1 
0.0 5Q.6 
6 7 



1 



0.0 



0 

O.p 
3 

6.5 
0 

0.0 



0 
0.0 

2- 
4.3 

0 
0.0 



0 
0.0 

V 

2.5 
0 

0.0? 



2 
46 



What percent 
in 1981-82? 









W 

1 


^ . L 


V 

< 




change, ii^any, do you anticipate in the aunbci of CAMPUSES VISITED for 


recruiting by >uut 


organisation 




* 


k 

• 


\ 


* ) 


* ■> . 




CATEGORY LABEL 


CODE 


ABSOLUTE 

1FREQ ' 


RELATIVE 
FREQ 
(PCT) 


ADJUSTED 
• FREQ * 
<PCT) 


CUM 
FREQ 
(P*T) %l 


- 


INC 50+ 


1 


6 


1 » 4 . ' 


' 1.5 


US 


f 


INC 25-49^ 


2 


• 7 


i.e' 


• 1.8 


' 3.3 




INC 1 1 -24 


3 


16* 


3.7* * 


"4. 1 


7.4 , 




At 

INC 9-10 % 
INC 7-8 


4 

5 


24 

7 


5.6 * 
1». 6 


6. 1 
1.8* 


' 13.5 
* 15.3 


\ 

4. 


INC 5-6 


6 


19 


4.4 


4.8 


20.2 


* 


INC 3-4 
INC 1-2 t • 


7 
8 


16 
26 


^3.7 
6, 1 


4. 1 
6.6 


24.2 
2*^9 




SAME 


9 


198 


% 46.3 


50.5 


8K[4 ^ 




OEC 1-2 


10 


9 r 


2.1 


2.3 


83'. 7, 


1 


DEC 3-4 


11 


1 1 


2.6 


2.8 


86*5* 


DEC 5-6 


12 


* 4 ' 


• .9 * 


.r.o 


4$. 5 , ' i. 




D£C 7-8 


13 


5 » 


1.2 * 


'1.3 


88.8 ' • t t 




DEC 9-10 


14 


16 


3,7 


4.1 .V* 






DEC t1-24 
DEC 25-49 % 


15 
16 


MO *' 
■ 9 


2.3 ' 
2. 1 


■ 

* 2.3 


$7\7 * 




DEC 50+ 


17 

6 


16 


. 2. 1 . 
3.7 - 


2.3 v 
*tI$SING* 


100.0 / 




OUT OF RANGE 




20 




^ MISSING 




• 


t 


TOTAL 


428 


100.0 




* 




frEAN r 8.699 . 














VALID CASES 3£2 , 

¥ ' i v 


MISSING CASES 


36 








■ e 








( 







OBSERVATION.. To summarise the anticipated recruitment activity on college campuses during 1981 82, the surveyed employers 
expect to visit approximately as^ many campu&es a* they visited In 1980*81, Approximately 7.4% expect to increase their wampus 
recruitment activity by 10% or more. Of the surveyed employers, 30.9% expect to increase their recruitment activities 1% ot more. 
On the other hand ) ./.2% expect to decrease their campus recruitment activities by 10% or more, and 18*6% expect to decrease their 
campus recruitment activities by 1% or more. ^ » \ ^ 



13 



o 

ERIC 



>• ' .- > ■ • ■ ' . . . .. . 

, What percentage change, if art}, do you anticipate in the number of CAMPUSES VISITED fot recruiting b> y out organization in l£oJUo2? Absolute frequencies are listed lot 
each answer on the first line and percentages are listed on the second line. Answers are listed in mean score order from lowest to highest. 



Mean 
Score 



Categories pf Employer* 



50% or 25-' 
More ; 49% 



11- 

24% 



In* 
10% 



7- 
8% 



5- 

6% 



3- 
4% 



Service -organization! 

(Boy Scouts, Red Cross) 
Tire & Rubber * „ 

Food, Beverage processing, 
and Restaurants 
Hospital**: Health Services? ^ 

Automotive" Sc Mechanical 

Equipment 
Hotels, Motels, Resorts, 

Camps, Recreational Facilities 
Construction Sc Bldg. Materials 

Manufacturing 
Glass, Paper, Packaging* > . 

4; Allied Products 
Electronics Sc Instruments - 

Banking, Finance, fc Ins. 

Merchandising & Related' 

Services (Retailing Indus.) 
Metals Sc Metal Products 

Chemicals, Drugs, Sc 

Ailied Products 
Diversified Conglomerate 

Public Utilitfes.(Including 
Transportation * 

Electrical Machinery &« 

Equip. (Computers) 
Petroleum Sc Allied Products 

Volunteer Organizations . , 
(Churches, Peace Corps) 

Ck>mmimicationr(Rad1o, TV 

Sc Newspapers) 
Governmental Administration 



^ Accounting ✓ 

. Research and/or 
• Consulting Services 

14^^ 



(1) .(2) (3) 



(4) ^(5) 



(6) (7) 



2% 
(8) 



Remain 1- 
the 2% 
Same 

(3) (10) 



4.0' 




o 




0.0 


0.0 


5:5 


o 


o 




0.0 


0.0 


7.0 


o 






0.0 


4.8 


7 .'7 


0 


o 




0.0 


0.0 


7 . 8 


1 4 


o 




9. 1* 


0.0 


7 . 9 


o 


2 




0.0 


18. 2 

. 0 


8. 1 


. i 






0.0 


8 .2 


o 


1 




0.0 


9. 1 


ft *3 

a . o 


• 


4 

1 




4.5, 


4.5 


8.3 


0.0 


0 
0.0* 


8 . 3 


f 


o 




3 8 


0.0 


8.5 


o 


1 




0.0 


5.6 


8 .5 


.0 


1 




o\ 0 


5.6 


8 .6 


o 


o 




0.0 


0.0 


8 . 7 


o 


o 




d.o 


,0.0 


8.7 


1 


0 




7.1 , 


0.0 




0 


0 , 


a.o 


0.0 
0 


0.0 




0.0 


9.0 


0 


0 




0.0 


OtfO 


9.2 


<s 


0 




0.0 


0.0 


9.3 


0 


0 




0.0 


0.0 


9.3 


0 


0 




b.o 


0.0 


9. "3 


0 


0 




Q.O 


0.0 








Decrease 








50- 




Q 

J- 




7. 


9- 


11- 


25- 


Cases 


~ rO 


6% 




10% 


24% 


49% 


100% 




\ 1 1 ) 


\ 1 * / 


( 13) 


( 14) 


(15) 


(16) 


(17) 




ft 
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0 *' 






n n 
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.0.0 


0. 


0 


0. 0 


0 . 0 
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\j w 
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* \j 
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0 


0 - 


o 
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ft ft 


ft ft 


o,o 


0.0 


0. 
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2 1 * 
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o 
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ft ft 
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r\ ft 
O. 0 
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0. 


0 


n n 




' 7 




0 


o 
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0.0 


0.0 


0\0 


0.0 


JD. 


0 


n 'n 






0 


0 


0 ✓ 


o 




0 


0 Z< 


o 


-f -f 


i ft 


ft ft 
0 .0 


0.0 


0.0 


. O.O 








0 


0 




o 




0 








ft ft 

0. 0 


ft ft 


.9. 1 


0.0 


o. 


0 




yj . \j 




ft 

u 


ft 


o 


*. 1 




0 


o 


2 




ft ft 
U . o 


u . u 


0^0 f 


6.7 


0. 


0 


0 . 0 


5 13 . 3 




f\ 
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f\ 
\J 


o 
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o 


0 


* < 


n ft 
U . o 


u . u 


•0.0 


18.2 


0. 


0 


0.0 


0.0 




u 


U 


0 ' 


2 




0 


4, 


o 


22 


ft ft 
0 . 0 


0 . 0 


0.0 


9. 1 


0. 


0 


4 . 5 


yj . yj 




ft 
U 


4 

1 


0 


o 




0 


2 


o 


34 


ft ft 
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0.0 


0.0 




c; q 


yj . yj 
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0 




o 




1 


n 
\j 


4 
1 


26 


n a 

3 . o 


0.0 


o 0 


0.0 


3. 


8 
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o 


o 




1 


4 

1 




1 R 


U . U 


n n 
u . u 


0.0 


0.0 


?• 


6 


5 . 6 


0. 0 




* 0 


4 
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o 
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o 


o 
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4 4 4 
1 1 . 1 


o . o 


5.6 


0.0 
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0.0 
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4 
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rj 
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0 
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11 1 
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n n 
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19 


ft ft 
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o' 
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2 




1 f 




o 


14 


0. o 
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14.3 


7. 


1 
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yj »\j 




0 


0 
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2 




1 




* n 

* \j 


1 6 


ft ft 
0 • 0 
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6. 3 
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6. 
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U . U 
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4, 


0 . 0 


0 . 0 
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0. 


0 
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0.0 




'V 


o" 


0 


0 




1 


0 


'2 


18 


0.0 


0.0 


0.0 


0.0 


5 


6 


d.o 


11.1 




1 


0 


0 


1 




0 


1 


0 


22 


4.5 


0.0 


o.o 


4-5 


0 


0 - 


4.5 


0.0 




2 


0 


0 


1 




0 


1 




17 


11.8 


0.0 


0^0 , 


5.9 


0. 


0 
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0 
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1 


0 


0 


3 
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0.0 


0.0 


0.0 


33 


3 


0.0 


0.0 





Number of CAMPUSES VISITED {Continued) 

.? ft 



Categories of Employers 



*p> , Educational Institutions 

Aerospace Sc Components 

Printing, Publishing & Informa- 
tional Services ' 
Agribusiness N 



Mean 

Score 



9.4 
10.4* 
1(5.7 
1lJ 









'Increas^^ 




50% or 


25* 


11- 


9- , 


• 7- 


5- 


More 


49% 


24% 


10% 


8% 


6% 


( 1 ) 




( 3 ) 


(4 ) 




(fi ) 
\ o/ 


1 


0 


0 


0 


0 


0 


2.4 


0.0 


0.0 
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OBSERVATIONS When anticipating the change in nfcmbers of campuses visited for recruiting by the surveyed organizations in 1981-82, service organizations indicated the highest 
increase in recruitment a£t^ty. They exp&t to visit approximately 9 to 10 percent more college campuses. This was followed by tire and rubber with an increase of 5 vo 6 * 
percent, but tire and rubWtr* organizations have recruited very little in' the last feu years The next highest increase was in food beverage processing and restaurants- where an 
increase of 3to4 percent in recruitment activities was anticipated. * , r *J . ' - , 

' • - * ' %• * * S , i 

An increase of 1 to 2 percent \fys anticipated from hospitals and health services, automotive and mechanical equipment companies, hotels motels resoru and recreational facilities, 
Construction and building manufacturers, glass paper packaging and allied products, electronics and instruments, banking, financing and insurance and merchandising and retailing 
services*. * / 1 



; * j .. . . . 

Decreases in campus recruiting activities were anticipated in agribusiness and printing publishing and informational servii.es orgamzanons, approximately 3 to 4 percent. A decrease 
of 1 to 2 percent wa^anticipated in aero spacy and component pa/ts. ^ >f t 

The remaining catagorieVof en^Jj)ycrs anticipated approximately as much campus recruitmenjt activity in 1981-82 as they conducted during 1980-81. 
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What changes, if any, does your organization anticipate in thchiring of new college gradates for l$81-82? 
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OBSERVATIONS When questioned abvut hiring ne^ Allege graduates for 1981 82, the surveyed employers indicated that they 
would be, hiring approximate!) the same numbers as the) hired last y eat, at least at the ba<Jieiur "s degree level. Approximately 34.1% 
will be increasing their, hiring of new college graduates^ hlle 14.9% will be decreasing their hiring by 10% or more. 
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What changes, if any, docs your organization anticipate In the hiring of new college graduates foi 1981-32? Absolute frequencies are listed for eavji answer on the first iine and 
percentages 'axe listed on the second line. Answers for MASTER'S, DOCTORAL, MINORITIES, WOMEN, and ALL GRADUATES are listed in mean score order from lowest 



to highest. 
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OBSERVATIONS For the surveyed employers who expect to hire.roinopty candidates, an average increase of 3-4% is anticipated in the numbers hired for 1981-82.' For 
women graduates, the surveyed employers expect *dJ«& ^proximately \ 2% more. The same rate of hire, an average increase of 1-2%, is expected for master s degree 
candidates as wdU as all new college graduates with, bachelor's degrees* Those employers hiring doctoral degree graduates expect to hire approximately the same this year 
as they hired last year. r ' 
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What changes, if any, does your organization anticipate in the hiring of new college graduates for 1981 82? Absolute frequencies are listed fut each answer on the first line and 
percentages are listed on the second line. Answers for INDIVIDUAL MAJORS, are listed in mean score orfler from lowest to highest. > 
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What changes, if any, docs your organization anticipate in the hiring of new college graduates for 1981-82? (Continued) 
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SfXJU?^;.^"^ * e T"**? ^P 10 ^" 5 "P!" * hire ^proximately 1% more new college graduates this year." The highest demanded category of new 
• y ^L!f ST?,"*"- S ? e ' £C? ' wherc « mcr ! ase „ of ^Proximately 3-4% is anticipated in the number of new coUeges°graduates hired for 1981-82. An 
^ ° u . ex P cctc «? fot dectnoal engineers, engineers in all categories, mechanical engineers, marketing/sales graduates, hotel restaurant-institution management 
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V^u changes, if any, docs your organization anticipate in the hiring of new college graduates for 1981-82? Absolute frequencies are listed for each answer on the first line and 
percentages are listed on the secondline. Answers arc listed in mean score order fromlowest to highest. ORGANIZATION TYPE ? C . mC < 
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Electrical Machinery & 
Equipment (Computers) 

Public UtilitJes . , 
(Including Transportatioji) 

Chemicals, Drugs, $c . ^ 
Allied Products * 
> Governmental Administration 

Food, Beverage Processing, 
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Glass, Paper, Packaging 
& Allied Products 
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(Churches, Peace Corps) 
Agribusiness 

Construction & Bldg. Materials 
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Informational Services 
Educational Institutions , 

Automotive Jfc Mechanical 
Equipment 
Hospitals it Health Services 

Research and/or Consulting 

Petroleum ic Allied Products 

Aerospace Jc Components „ 



7. 1 
. 7.5 
7.5 

- 7 -5 
7.7 
.7.8 
7*9 
7.9 
' 8.0 
•8.4 
8.4 
8.8 
9.0 
9.0 
9.2 
9.3 
9.4 
9.4 
9.5 
9.5 
9.7 
10. 3 



t 


<5 


0 


0 


0 




• 50.0 


0.6 


0.0 


0 0 


0 n 




• 1 


0 


0 






4 

1 


25.0 


o.o 1 


0.0 


25 . 0 


0 >> 


n 


* 2 


0 


1 




r\ 


u 


33. 3 


0.0 


16.7 


0 n 


n n 


u • \J 


* 0 


1 


2 


2 


V 


A 

vJ 


0.0 




12.5 


12>. S. 


0 n 




0 


0 


1 








• o.b 


0.0 


14.3 


14 . 3 




0 n 


• 1 


1 


2 


* 2 




\j 


4.5 


4/5 


9. 1 


9.^ 


0.0 


0 O 


0 


0 


0 


0 


0 




0.0 


0.0 


0.0 








2 


0 


0 




0 




16.7 


0.0 


0.0 


8 . 3 


0.0 


s 8. 3 


0 


0 


1 


0 


0 


0 


0.0 


0.0 


16.7 


0.0 


0.0 


0.0 


0 


0 


1 


2 


0 


0 


0.0 


0.0 


6.7 


13.3 


0.0 


o.o 


0 


1 


1 


1 


0 


2 


0.0 


6.3 


6.3 


6*. 3 


0.0 


12. 5 


1 


0 


1 


2 






7. i 


' 0.0 


7. 1 


14 .. 3 


7 . 1 


7 i 


0 


0 


t 


0 


■j 


0 


0.0 


0.0 


8.3 


0 . 0 






0 


0 


2 


0 




2 


\>.o 


0.0 


12.5 


0. 0 


6 . 3 


14.0 


' 0 


0 


2 


0 


0 




0.0 


0.0 


20.0 


0. 0 


0.0 


0 n 


0 


0 


0 


0 


0 


0 


0.0 


0.0 


'O.O 


0.0 


0.0 




0 


0 


0 


0 


0 


0 


0.0 


0.0 


0.0 


0.0 






• 0 . 


1 


0 


0 


0 


•f 


0.0 


14 . 3 


0.0 


0.0 


0.0 


14 . 3 


A> 


0 




\ 


0 




0<0 


b.o 


11.1 


11.1 


0 O 


11.1 
0 # 


0 


a 


0 " 


0 


0 


0.0 


0.0 


0.0 


b.o 


0.0 


0.0 


0 


0 


0 


0 


1 


0 


0.0 


0.0 > 


0.0 % 


0.0 


4.2 


0.0 


1 


0 


0 


0 


0 


0 


12.5 


0,0 


0.0 


p.o 


0.0 


P.O: 
0 X 


0 


0' 


0 


1 


/ 0 
0.0 


b.o 


0.0 


0.0 


18.7 


0.0 


* 0 


0 


1 . 


0 


0 


* 0 


0.0 


0.0 


9. 1 


0.0 


0.0 


0.0 


0 


1 


1 


0 


0 


0 


0.0 


9. 1 


9.1 


0.0" 


0.0 


0.0 


0 


0 


0 


0 


0 


1 


0.0 • 


0,0 


0.0 


0.0 


0.0 


11, f 



3- 


I- 


. 4% 


2% 


(7) 


(8) 


1 


0 


50.0 


0.0 


0 


0< 


s 0.0 


* 0.0 


1 


6 0 


16.7 


0.0 


0 


3 




18.8 


0 


2 




28.6 


1 


1 


4.5 


4.5 


0 


~7T 


0.0 


0.0 


0 


0 


<iO.O 


0.0 


1 


1 


16*7 


16.7 


2 


t 


13.3 


- 6.7 


1 


1 


6.3 


6.3 


0 




0.0 


0.0 


1 


0 


8.3 


o.q 


0 


1 


0.0 


6.3 


0 




O.O 


0.0 


0 


T 


0.0 


25.0 


0 


k 0 


0.0 


0.0^ 


-0 


0 


0.0 


0.0 


0 


0 


0.0 


0.0 


0 


1 


0.0 


2S.0 


0 


2 . 


0.0 


8.3 . 


0 


2 


0.0 


25.0 


0 


0 


0.0 


0.0 


1 


0 


9. 1 


0.0 


1 


0 


9. 1 


0.0 


0 


0 


'0.0 


0.0 



Remain 1- 
- the 2% 
Same 

(9) (10) 



0 

0.0 
1 

25.0 
1 

16. 7 
8 

50.0 
3 

42 Jk- 



54, 



50. 



58. 



33. 



53. 



,5 
1 

.0 
7 
3 
2 
,3 
8 
,3 
«7 
43.8 
5- 
35.7 
9, 
75.0 
8 

50.0 
7 

.0 
3 

,0 



70 



75 



3 

42.9 
4 

44.4 
2 

50.0 
15 
62.5 



3^.S 
66.7 

7 

63.6 
3 

27.3 
6 

66.7 



0 

0.0 
0 

-Q.0 
.0 

0.0 
0 

0.0 
0 

0.0 

1 

4.5 

6 

0.0 

o 

0.0 

1 

16.7 
O 

0.0 
0 

0.0 

1 

7. 1 
0 
0.0 
. O 
0.0 

o 

O.Q 
0 

0.0 
0 

0.0 
0 

0.0 
0 

O.tf 

0 
0.0 

2 

8*: 3 

• 0 
0.0 

*0 
0.0 

0^0 



3. 

4% 



5- 

6% 




0 

Q.O 
0 
0.0 

O.O 
- 0 
0.0 
0 

0.0 
' 0 
0.0 
0 

0.0 

0 

OtO- 
0 

0.0 

, f 

6.3 
0 

0.0 
0 

0.0 
0 

0.0 

<? 

0.0 
0 

0.0 
0 

0.0 
0 

0.0 

0 

0.0 
, 1 

25.0 1 

1 

4.2 
0 

Q,0 
0 

0.0 

rP 



* 0 

,SLSL 



0.0 
0.0 



0 

0.0 
0 

0.0 

0.0 

0.0 
0 

0^0 
0 

*0.0 

o 

0.0 
0 

0.0 
0 

0.0, 

1 

6.7 

o 
o.p 
o 
0.0 

0 

-0.0 
l 0 
0.0 
0 

0.0 
0 

0.0 
* 0 
0.0 
0 

0.0 
0 
0.0 
« 0 
0.0 

1 

4,2 
0 

0.0 
0 

0.0 

0 
0.0 
2 

18.2 . 
0 

0.0 



Decrease 
7.? 

8% 



0 

0.0 
0 

0.0 
0 

0.0 
0 

0.0 
•0, 
0.0 
0' 
0.0 
0 
0 
0 

0.0 

0 

0.0 

0 

0.0 
0 

0,0 



0 



€ 

0.0 
0 

0.0 
0 

0.0 
0 

0.0 
0 

0.0 
0 

0.0 

o 

0.0 
0 

o-.o 

2 

8^3 
0 

0.0 
* 0 
0.0 

0 • 
0.0 

0 

0.0 



9- 




25- 


50- 


10% 


24% 


49% 


100% 


(14) 


(15) 


/16) 

¥ 


(!*) 


-*0 


0 


0 


. 0 


0.0 


0.0 


0.0 


0.0 


6 


0 


0 


\o 


0.0 


0.0 


0.0 


0.0 


0 


1 


0 


0 


0.0 


16.7 


0.0 


0.0 


0 


0 


0 


0 


0.0* 


0.0 


0.0 


J» 0.0 ' 


0 


0 


0 


0 


0.0 


0.0 


0.0 


0.0 


1 


" 0 


' 0 


0 


4.5 


0.0 


0.0 


0.0 


0 


0 


0 


0 


0.0 


0.0 


0.0 


0.0 


0 


1 


0 


0 


0.0 


8.3 


0.0 


0.0 


. 0 


0 


0 


0 


> 0.0 


'0.0 


0.0' 


0.0 


0 


. 0 


0 


0 


,d.o 


0.0 


0.0 


• v 0.0 


0 


0 


1 


0 


6.0 


0.0 


6.3 


0.0 


0 


0 


1 


1 


0.0 


0.0 


* 7.1 


7. 1 


0 


0 


0 


0 


0.0 


0.0 


0.6 


, 0.0 


0 


1 


1 


Q 


0.0 


6.3 


6.3 


OiO 


0 


1 . 


0 


0 


*o*o 


toft 


0.0 


0.0 


,0 


0 


0 


0 


0.0 


0.0 


0.0 


0.0 


0 


0 


0, 


0 


0.0 • 


0.0 


0.0 


0.0 


ar 


0 


0 


0 


28.6 


0.0 


0.0 


0.0 


0 


0 


0 


2 


0.0 . 


0.0 


0.0 


22,2 


► 0 


0 


.0 


0 


0.0 


0.0 


0.0 


0.0 


0 


0 


0 


o« 


0*0 2 


£.0 


0.0 


"0.0 


a 


1 * 


. 1 


0 


0.0 


12.5* 


1^.5 


0.0 


0 


0 . 




1 


0.0 


0.0 


.».? 


16.7 


0 


1 


* 0 


1 


0.0 


9.1' 


.0.0 


9. 1 


1 ' 


2 


0 


0 


9.-1 


18.2 


*0.0 


0.0 


0 


0 


1 


1 


0.0 


0.0 


11.1 


11.1 



Cases 
CASES 

? 
4 

6 

*16 
7 # 

22 
2 

12 
6 

15 

1( 

14 

12 

16 

10 

4 
1 

7 

9 

4 
24 , 

8 

6 
1.1 
11 

9 



to 



What change*, if any, docs your organization anticipate in the hmngpf iew college graduates for IfiShSZ} Absolute frequencies are listed for each answer on the first line and 
percentages are luted on me second line. Answers are listed in mean score *>rder from lowest to highest ORGANIZATION TYPE. 
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OBSERVATIONS* When estimating the anticipated change in new college graduates being hired b> their organizations for 1981-82, tire and rubbc^compames anticipated the 
greatest increase (up 940%). The military anticipated an increase of 7-8%, and hotels motels and recreational facilities anticipated an increase of 5-6%. <*. 

Merchandising and retail industries as well as electron's and instruments expected increases^ 34%. ~ .* / . 

Th<*e orgarfzations with decreases included aerospace and components, petroleum and allied products,' and research and consulting services idown 1-2%). I he remaimne 
/categories of employers expected their hiring to remain the same or increase somewhat (up 1-2%). , - . «. 6 
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la ^ summarizing the outlovk for njew college graduates with /uux organkariun this jcax {1981 82), pleas^mdkate jvui rating fut each category by placing an X in the Appro- 
priate box, (XHI* Extremely high Jem And, HHHlgh demand, MEENMedium demand, LOW- Low demand, KO»Nu demaud, ♦Absolute frequencies are lifted tut each answer un 
the first line and percentages axe listed on the second line* 



CATEGORY OF 
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( 82.8) 



VALID 
CASES 



279 



OBSERVATIONS. The demand fot graduates recking positions in oversea* locations is »cry low. Overall this option received a rating of no demand. Only 48 of the surveyed 
employers suggested any job availability at all for their overseas locations. » > 
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Ip tummaremg the outlook for new college graduates with your organization this year*<1981-82), please indicate your rating for each category by placing X in the aoDro- 
pnattbox. (Xm^Extremdy hgb dpmand, HI=High demand, MED=Medium demand, LOW=Low demand, NO=No dcmand/.Absolute frequScks aW Ed 1 £ each S 
foj!Zj!£whifr^ t * gCS ^ °" AnSWe " MASTERS ' D0CT0RAL > MINORITY, WOMEN and ALL GRADUATES are listed in mean scoreoriS 
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OBSERVATIONS According to the surveyed employers, the outiook for women and minority college graduates this year is expected to.be medium 
bachelor'* degree graduates is also expected to be mccnXm. Receiving a rating of low demand are master's and especially doctoral degree graduates. 



demand Demand for all 



32 



-Jo- 



in summarizing the oudook for new college graduates with yuut organization this year \ 1981 82/, please indicate your rating for 
cadi category by placing an X in the appropriate box. (^HNExtremcly high demand, Hl*Hig!f demand, MED-Medium demand 
Ll)W*Low demand, NO* No demand). Absolute freuuenyj?* arc listed for each answer on the first iine and percentages are listed on 
the second line. Answers arc listed in mean score order from lowest to highest ALL GRADUATES. 
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OBSERVATIONS When rating the outlook for bachelor'* degree graduates in^Jjeit organisations this year, volunteer organizations 
arftl tire and rubber organizations indicated the highest demand (extremely high demand;. Those organizations with high demand 
included hotels motels and recreational facilities, the military, merchandising ami retail industries, glass paper packaging and allied 

D|osc orgamzaaons with 
, service urganuaoons, educa* 

. - - 7 — — ' ~ — - — - — — — . — ^ »!»*» »vM4*wMig wiw-^whvj wi expected medium demand /or 

^achclorg degree graduates. 
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Jn summarizing the oudook for neV college graduates with yout organization -this year {198X-8Z), please indicate your racing for 
each category by placing an X in the appropriate bv*. (XHI* Extremely high demand,. HI^High demand, MEE^Mediuxn demand, 
LOW-Low demand, NO=No demand). Absolute frequencies are listed for each answer on the first line and percentages are listed on 
the second line. Answers are listed in mean score order from lowest to highest WOMEN. 



IT 



XHI HI MED ' LOW NO 



1 \ * 
ORGANIZATION TYPE 


MEAN 
SCORE 


( 


D 


( 


2) 


•(3) 


( 


4) 


( 


5) 


.CASES 


Volunteer Orfcanrrafiom 


1 


.,5 




1 




/ 
1 * 


» 0 




0 




0 


2 


(CtOttrcncs, reace uorpsj 






50 


.0 


50 


.3- 


0-0 


0 


.0 


0 


.0 


* 


Tire tc Rubber 


1 


. 5 




1 






0 




0 




0 


2 








50 


.0 


50 


.0 


0.0 


0 


.0 


0 


.0 




Service Orgmizajpra 
(Boy Scouts, Red Cross) » 


2 


. 0 




1 




0 


1 




0 




0 


2 






50 


.0 


0 


.0 


50.0 


0 


.0 


0 


.0 




Chemicals, Drugs, tc 


2 


. i 




5 




9 


6 




0 




0 


20 


Allied Products 






25 


.0 


45 


.0 


30.0 


0 


."0 


0 


.0 


Petroleum Jc Allied Product* 


2 


. 1 




4 


S 


3 




-1 




0 


13 








30 


.8 


38 


.5 


23. 1 


7 


7 


0 


.0 




Hotels, Motels, Resorts, Camps 


2 


. 1 




3 


2 


2 




1 




0 


8 


Recreational Facilities 






37 


.5 


-25 


.0 


25.0 


12 


5 


0 


.0 




Electronics tc Instruments 


2 


. 2 




3 




10 


\ _ 
> 6 




0 




0 


19 








15 


.8 


52 


.6 


3lT6 


0 


0 


0 


.0 




Public Utilities 


2 


. 2 




6 


— 5 


7 




0 




1 


19 


(Including Transportation) 






31 


.6 


26 


.3 


36.8 


0 


0 


5 


3 




Military* 


2 


. 3 




0 


— 3 


1 




0 




0 - 


4 








0 


0 


75 


.0 


25.0 


0 


0 


0 


0 




Governmental Administration 


2 


. 4 




5 


5 . 


5 




0 




2 


17 








29 


A 


29 


. 4 


29.4 


0 


0 


1 1 


8 




Merchandising tc Related Services 


2 


. 4 




7 






10 




0 




2 


25 . 


(Retailing Industries) 






28 


0 


24_ 


0 


40.0 


0 


0 


r 

8 


0 




Glass, Paper, Packaging 8c 


2 


. 4 




0 






4 




0 




0 


1 1 


AJHed Products 






0 


0 


63 


.6 


36.4 


0. 


0 


0 


0 




Construction tc Bidg. Materials 
Manufacturing | 


,2 


4 




2 




7 


5 




0 




1 


15 






13 


3 


IS. 


7 


33.3 


0 


0 


6 


7 




Aerospace & Components 


2 


4 




1 




4 


5 




0 




0 


10 








10 


0 


40 


0 


50.0 


0. 


0 


0 


0 




Diversified Conglomerate 


2* 






1 




3 


3 




1 




0 


8 








12 


5 


37 


5 


37.5 


12. 


5 


0 


0 




Banking, Finance, & Insurance 


2 






5 




9 


13 




4 




1 


32 


) 






15 


6 


28 


1 


4Q.6 


12. 


5 


3 


1 




Printing, Publishing tc 


2 


6 




2 




0 


2 




0 




1 


5 


Informational Services 
Electrical Machinery « 






-40 


0 


0 


0 


40.0 


0. 


0 


20. 


0 




2 


6 




1 




5 




^0 




1 


. 13 


Equipment (Computers) 






7 . 


7 


38 


5 


46 2 


- 0. 


0 


7. 


7 




Agribusiness 


2 


8 




2 




2 


— T> 




2 




1 


9 








22 . 


2 


22 


2 


22 . 2 


22. 


2 


1 1 . 


1 




Food, Beverage Processing', 


2 


8 




1 




6 


8 




1 




2 


18 


and Restaurants 






5. 


6 


33 


3 


44 .4 


5. 


6 


1 1 . 


1 




Research and/or Consulting 


3 


0 




3 




2 






2 




3 


15 


Services 






20. 


0 


13. 


3 


33.3 


13. 


3 


20. 


0 , 




Metals tc Metal Products 


3 


0« 




0 




8 


5 




2 




3 


16 








0, 


0 


50. 


0 


18.8 


12. 


5 


18. 


8 




Accounting " 


3 


4 




2 




4 


6 




1 




7 


20 






10< 


0 


20. 


0 


30.0 


5. 


0 


35. 


0 




Hospitals tc Health Services 


* 3. 


4 




0 




2 






0 




2 


^ — 5 






0. 


0 


40. 


0 


20.0 


0. 


0 


40, 






Automotive Sc Mechanical 


3. 


5 




0 




1 


6 




0 




3 • 


10 


Equipment 






0. 


0 


10. 


0 


60.0 


0. 


0 


30. 


0 




Educational Institutions 


3. 


6 




2 




4 


6 




10 


28 








7. 


1 


14. 


3 


21.4 


21.4 


35. 


7 




GRAND 


M&AN 










t 




2. 


$.36 








r 

OBSERVATIONS. When summarizing the outlook lot women graduates In theit organizations this year, volunteer organizations, and 
tire and rubber companies expected the bfst outlook (high demand). Those organizations rating the outlook lowest were educational 
institutions, and automotive and Mechanical equipment organizations (low demand). All the other organizations rated the oudook as 
good (medium demand). ' * 



-18- 



In summarizing the outlook fur new woltege graduates mch yout organization this year (1981-82;, please indicate your rating for 
each category by placing an X in the appropriate box. (XHI*Extremeiy high demand, HI-High demand, MED^Medium demand, 
LOW* Low demand, NO No demand). Absolute frequencies are listed for each answer on the first Iine>and percentages are hsted on 
the second line. Answers are listed in mean score order from lowest to highest. MINORITIES. 



ORGANIZATION TYPE 
Tire & Rubber 

Volunteer Organization* 
(Churches, Peace Corps) 

Chemicals, Drugs & 
Allied Products 

Service Organizations 

(Boy Scouts, Red Cross) 
Military, „ 

>' Electronics k Instruments 

Banking, Finance,' 4: Ins. 

Diversified Conglomerate 

Petroleum & Allied Products 

- Public Utilities 

(Including Transportation) 
Mer ch a n disi n g tc Related Services 

(Retailing Industries) 
"Electrical Machinery k 

Equipment (Computers) 
Aerospace & Components 

Administration 

t & BIdg. Materials 
"ag 

PrmtraSrPuhHs&ng & J 

Informational Services 
Hotels, Motels, Resorts, Camps, 

Recreational Facilities 
Food, Beverage Processing, 

and Restaurants 
Agribusiness 

Educational Institutions 

Glass, Paper, Packaging 

k Allied Products 
Metals & Metal Products 




Research and/or Consulting 

Service i 
Accounting 



s 



Automotive k Mechanical 
Equipment ' 
Hospitals k Health Services * 



MEAN 
SCORE 



1.0 
1.5 

1-9 
2.0 
2.0 
2. 1 

2. a 

2.3 
2.3 
2.3 
2.3 
2.3 
2.4 
2.4 
2.5 
2.6 
2.8 
2.9 
2.9 
3.0 
3.0 

3. 1 

. 

3.5 
3.5 
4,0 



XHI 



HI 



MED 



LOW NO 



( 1 ) 


(2) 


(3) 


(4) 


(5) 


» _ 

2 


0 




0 




0 


0 




0.0 


0 


.0 


0.0 


0.0 


\ 1 - 


1 




'0 




0 


0 




50.0 
2 




0.0 
0 


0.0 

1 » 


61.1 


11 . 1 


22 


.2 


o.o' 


5.6 


, 1 


0 




1 




0 


0 


50.0 


0.0 


50 


.0 


0 


■p 


0.0 


1 


2 




1 




0 


0 


t 25.0 


50.0 


25 


.0 


0 


.0 


0.0 


5 


8 




6 




0 




26. 3 


42 . 1 


31 


.6 


0 


.0 


0.0 


9 


13 




7 




2 


1 


28 1 


40.6 


21 


.9 


6 


.3 


3. t 


2 


' 3 




2 




1 


0 


25 . 0 


37 . 5 


25 


.0 


12 


.5 


0.0 


3 


4 




4 




1 


0 


25.0 


33 . 3 


33 


. 3 


8 


.a 


■ O.Q 


5 


8 




4 




0 


2 


26 . 3 


42 . 1 " 


21 


. 1 


0.0 


10 . 5 


9 


7 




•5 




1 


3 


36. 0 


28.0 


20 


.0 


4 


.0- 


J 2 .0 


2 


7 




3 




0 


** ' 1 


15.4 


53t 8 


23 


. 1 


0.0 


7 . 7 


1 


4 




5 




0 


0 


10.0 


40.0 


50.0 


0 


.0 


0.0 


5 


6 




3 




0 


/ 3 


29*4 


35. 3 


17T6 


0 


.0 


1,7/, 6 


3 


5 




5 




1 


} 


20.0 


33 . 3 


33.3 


6, 


.7 


6.7 


2 


0 


2 




0 


1 * 


40 0 


0.0 


40.0 


0, 


.0 


20.0 


2 


1 




3 




1 


1 


25 . 0 


12 . 5 




& 


12. 


,5 


12. 5 


1 


6 * 




7 




2 


2 


5.6 


33 , 3 * 




1 1 . 


t 


11.1 


3 


ft.*/ 




1 




2 


2 


33.3 


1 1. 


1 


22. 


2 


22.2 


6 


10 








5 


8 


20.0 


33.3 


3. 


3 


16. 


7 


26.7 


1 


4 




3 




0 


3 


9. 1 


36.4 


2T. 


3 


0. 


0 


2^.3 


V 


4 




4 




2 


3 


7 1 


28.6 


28.6 


14 . 


3 


21.4 


3 


2 


3 




3 


4 


20.0 


13,3 


ao. 


0 


20: 


0 


26.7 


3 


3 








2 


' 8 


15.8 


15.8 


15. 


8 


10.5 


42". 1 , 


0 


2 




5 




0 


' 4; 


0.0 


18.2 


45. 


5 


0.0 


36. 4 


0 


1 




1 




* 3 


0.0 


20.0 


20. 


0 


0. 


0 


60.0 



CASES 

2 

2 
18 

2 

4 
19 
32 

8 
12 
19 

25 * 
13 
* 10 
17 
15 

k 

5 

8 " 
18 

9 
30 
1 1 
14 
15 

ii 
1 1 

. 5 



Gj?AND MEAN 



2.583 



OBSERVATIONS. When eating the oudouk for minority college graduates in dicu ut$&#ti*Uvn& this year, tire and rubbet companies 
ctf petted the best uuduuk iv^crcyiel* high demand). Those organisation^ *ith high demand included volunteer organizations, chemi- 
cals, drugs, and allied pxuduies, *ertlic organ Liations, military, electronic and instruments, bai.kujg^nnamc and insu ran v. diversified 
conglomerates, puuolium and allied products public utilities, merchandising and it tail liuiu^uiis, ciiitriual machinery andvciguipincnc, 
aeronpacc and components, and governmental administration. ^ ' 

, * / • • . 

Those orpmaations *ith the kmest* demand (lu* demand/ were nospiLifand health M.i*ivia, iuu.mutivc and mechanical equipment, 
and iccounttng firms., 

- . - 35 
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In summarizing the outlook foe new college graduates with vour urbanization this yeat (J.981J82;, please indicate yout rating for 
each category by placing an X in the appropriate box. (XHI*Excremel> high demand, Hj^High demand, MED^Medium demand, 
|JbOW-Low dematfd^NO- No demand). Absolute frequencies are listed foi each answer on the Jim line and percentages are listed on 
the second line. 4nswe*s are listed in mean score order from lowest to highest, MB As. \ 



MEAN 
SCORE ' 



ORGANIZATION TYPE 

Service Organizations 

(Boy ScouU, Red Cross) 
'Military 

Electrical Machinery & 
Equipment (Computers) 

Volunteer Organizations 
(Churches, Peace Corps) 

Hospitals k Health Services 

Diversified Conglomerate 
Banking, Finance, k Ins. 

Chemicals, Drugs, k Allied 

Products 
Glass, Paper, Packaging 

& Allied Products 
Petroleum k Allied Products 

Public Utilities / 

(Including Transportation) • 
Aerospace k Components 

Accounting 

Research and/or Consulting 

Metals k Metal Products 

Tire k Rubber 

Printing, Publishing k 
Informational>eVvice» 

Merchandising* Related 
Services (Retailing Industry) 

Construction k BIdg. Materials 
Manufacturing 

Agribusiness 

Electronics k Instruments 

Automotive k Mechanical 

Equipment • 
Governmental Administration 



v Educational Institutions 



and Restaurants 3 
Hotels, Motels, Resorts, jCampi 
, Ration*! F^J/ 

GRAND 'MEAN 



XHI HI MED LOW N0\ 
(1) (2) (3) (4) (5) CASES 



2.0 




0 


2 


0 


0 


0 , 


2 


2.3 


0 


.0 
1 


* * * * 
1 


0.0 
2 


0.0 
0 


AO 

' 0 


4 




25 


.0 


25.0 


50.0 


0.0 


0.0 




2.8 




4 


1 


1 


3 


2 


1 1 




36 


. 4 


9. 1 


9 . 1 


27 . 3 


18.2 




3.0 




0 


1 


— XT 


1 


0 


' 2 




0 


.0 


50,0 


0.0 


50.0 


0.0 




3.0 




2 


0 


r 


0 


2 


5 




40 


.0 


0.0 


20.0 


0.0 


40.0 




3.1 




0 


2 


4 


1 


• 1 


3 




0 


0 


25.0 


5^ 


12.5 


12.5 




3/3 




5 


5 


6 


5 


9 


36 




16 


7 


16.7 


20.0 


'16,7 


30.0 




3.3 




2 


2 


5 


5 


3 


17 




1 1 


8 


11.8 


29.4 


29.4 


17.6 




3.5 




0 


3 


3 


2 


3 


1 1 




0 


0 


27.3 


27. 3 


18 . 2 


27 , 3 




3.6 




1 


3 


1 


3 


5 


13 




7 


7 


23. 1 


7.7 


23. 1 


38.5 




3.6 




0 


1 


8 


4 


4 


17 




0 


0 


5 . 9 


47 . 1 


23 ♦ 5 


23.5 




3.7 




0 


0 


5 


3. 


2 


10 




, 0 


0 


0.0 


50.0 


30.0 


20.0 




3.9 




2 


1 


3 


0 


9 , 


15 




13 


3 


6.7 


20.0 


0.0 


60.0 




3.9 




1 


1 


. 4 


3 


7 


16 




6 


3 


6.3 


25.0 


1£*8 


43.8 




3.9 




0 


1 


6 


3 


6 


16 




0 


0 


6.3 


37.5 


18 . 8 


37.5 




4.0 




0 


0 


1 


0 


1 


2 




0 


0 


1 0.0 


50r0 


0.0 


50,0 




4.0 




0 


0 


2 


0 


2 


4 




0 


0 


0.0 


50.0 


0.0 


50.0 




4.0 




1 


3 


2 


7 


1 1 


24 




4 


2 * 


12.5 


8.3 


29.2 


45.8 








1 


1 


3 


0 


8 


13 




7. 


7 


7.7 


23. 1 


0.0 


61.5 




4.0 




1 


0 


2 


1 


5 


9 




1 1 


1 


0.0 


22.2 


t-Lui 


55.6 




4,1 




0 


. 1 


2 


7 


5 


15 




0 


0 


6.7 


13.3 


46.7 


33.3 




4 . 1 




0 


1 


* 2 


3 


5 


1 1 




P 


0 


9. 1 


18.2 


27,3 


45.5 




4.5 




;> 


1 


1 


1 


9 


'13 




7. 


7.7 


7.7 


H 


69.2 








0 


0 


3 


'12, 


18 


4.% 


0 


0 


0.0 


16.7 


16.7 


66.7 






0 


0 


2 


1 


, — n 


14 


r 


0 


0 


0.0 


14.3 , 


7. 1 


78.6 




4-7 




0 


0 


1 


0 


6 


7 




0 


0 


0.0 


14.3 


0.0 


85.7 





3.772 



t 

OBSERV ATIONS* When fummarttmg the uuduok fur MBA* in then organizations this j ear, the highest rating* were received from 
service organizations and the military (high den 
equipment companies, «uiunteet organizations, 



service organization* and die military (high demand/. Those organizations with medium demand included electrical *n*chmcr) and 

nizations, hospitals and health services, diversified wun^opztiatcs, banking, finance, and Insu* 



ence companies, and chemicals, drugs, and allied products. Those organizations with the least demand fot mastct 'a graduates included 
hotels motels and recreational facilities, food beverage processing and restaurants, and educational Institutions. 
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In summarizing the outlook fdr new college, graduates with your organization this year (1981-82), please indicate your'raone for 

l^V-^He^L^^A m *$? 1T, Pna l bOX < XHI=E ^ erael y high 4**™* HI=H.gh demand, MED=Medium demand, 
LOW-Low demand, NO-No demand). Absolute frequencies are listed for each answer onthe first line and percentages are listed on 
the second line. Answers are listed in meart score order from lowest to highest DOCTORAL. * \ • 



ORGANIZATION TYPE 

t Volunteer Organisations 
(Churches, Peace Corps) 

Service Organizations 
(Boy&outs, Red Cross) 

Chcnucali, Drugs, Sc Allied 
Products 

Tire Sc Rubber 

Military 

Petroleum & Allied Products . 

Electrical Machinery & ^\ 
Equipment (Computers) 
Diversified Conglomerate " 

Hospitals & Health Servjtes 

Research and /or Consulting 
Services 

Aerospace If Component* 

Metals Sc Metal Products 

Electronics & Instruments 

Glass, Paper, Packaging 
Sc Allied Products 
Governmental Administration 

Construction Sc Bldg. Materials 

Manufacturing 
Agribusiness 

Public Utilities (Including 

Transportation) • 
Automotive & Mechanical 

Equipment * 
Food, Beverage Processing, 

and Restaurants 
Banking, Finance, Sc Ins. 

Educational Institutions 

Merchandising Sc Related Services 
* (Retailing Industries) 
Printing, Publishing $c 

Informational Services 
Hotels, Motels, Resorts, Camps, 

Recreational Facilities 
Accounting 



Up AX! 


XM 


HI 


fylED 


LOW NO 








(2) 


(3) # 


(4) 


(5) 


CASES 


2.0 


0 


1 


0 


0 


0 


1 




0.0 


* ** * 


0.0 


0.0 


0.0 




2 . 0 


0 


1 


0 


* 0 


0 


1 




9.0 


* * ** 


- 0.0 


0.0 


0.0 




2.4 * 


6 


4 


s 3 


2 


2 


17 




35 . 3 


23 . 5 


17.6 " 


M .8 


11.8 




2. 5 


1 


0 


0 


1 


0 


2 




50.0 


0.0 


0.0 


50.0 


0.0 




2.8 


0 


1 


3" 


.0 


* 0 


4 


* 


o.,o 


25.0 


75.0 


0.0 


0.0 




3.0 


3 


„ 4 


1 


0 


* 5 


13 




23. 1 


30.8 


7.7 


0.0 


38.5 




3. 1 


4 


0 


0 


1 


4 


9 




44 . 4 


0.0 


0T0 


11.1 


44.4 




3.4 


0 


2 




1 


2 


7 




0.0 


2&*6 


28. 6 


14.3 


28.6 




3.6 


1 


0 


1 


1 


2 


5 




20.0 


0.0 


20.0 


20.0 


40.0 


- 


3. 7 


1 


1 


5 


2 


6 


15 




6,7 


6,7 


33, 3 


13.3 


n 40.0 




p.B 


0 


0 


4 


4 


2 


10 




0.0 


0.0 


40.0 


40.0 


20.0 




3,9 


1 


2 


3 


0 


9 


15 




6,7 


•13 . 3 


20,0 


0.0 


60.0 




4. 1 


0 


2 


1 


6 


' 6 


15 




0.0 


13.3 


6.7 


4Q.Q 


40.0 






0 


2 


1 


1 


7 


1 1 




0.0 


18,2 


9. 1 


9. 1 


63.6 




4 . 2 


0 


1 


2 


3 


7 


13 




0.0 


7.7 


15.4 


23. 1 


53.8 




4.5 


0 


1 


1 


2 


9 


13 




0-0 


7-7 


7,7 


15.4 


69.2 




4 . 6 


0 


0 


2 


0 


7 


9 




0.0 


0.0 


22. 2 


0.0 


77,8 ' 






u 


0 


1 


4 


1 1 


16 




0.0 


0.0 


6. 3 


25 .0 


68.8 




4 . 6 


- 0 


o 




2 


8 


1 1 




0.0 


0.0 


9. 1 


18.2 


72.7 




^.6 


0 


1 


1 


0 


12 


14 




0.0 


7. 1 


7. 1 


0.0 


85.7 




4.6 


K) 


0 


5 


0 


23 


28 




0.0 


0.0 


17.9 


0.0 


82, 1 




4 7 


0 


0 


2 


2 


14 


18 




0.0 


0.0 


11.1 


11.1 


77.8 




4.9 


0 


0 


1 


1 


19 


21 




0.0 


0.0 


4.8 


4.8 


90.5 




5.0 


0 


0 


0 


0 


—7} 


3 




0,0 


0.0 


0.0 


0.0 


**** 




5.0 


0 


0 


0 


0 


7 


7 1 




o.o. 


0.0 


0.0 


0.0 


**** 




5,0 * 


0 


0 


0 


0 


13 


M3 




0.0 


0.0 


0.0 


0.0 


» * »* 






GRAND MEAN 



4.141 



J' 

OBSERVATIONS- V^cn summarizing the outlook for doctoral degree graduates this year in their organization*, the greatest potential 
(high demand) was exacted in volunteer organization-* sen ice organizations, and chemicals, drugs, and allied products organizations 
A few organizations hSted medium demand for doctoral decree graduates'. These organizations included arc and rubber companies, the 
mditary petroleum and dhed products, electncal machinery, and equipment companies, and diversified conglomerates. Other organi- 
zations listed low demand These included hospitals and health services, research and consulting services, aerospace and components 
companies, metals and metal products companies, electronics and instruments companies, glass, paper, packaging, and allied products 
companies, and government administration. The remaining organizations indicated no demand for doctoral degree graduates 
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ACADEMIC MAJO; 



4 Computer Science 
Accounting 

Mechanical Engineering 
Eieptrical Engineering 
Business ' 
Engineering 
General Business 
Financial Administration 
Marketing 

Chemical Engineering 
Civil En^cering 
- Personnel 
Chemistry 
Mathematics 
Physics 

Metallurgy /Material ScL 
Natural Sciences 
Liberal Arts 
Engineering 
Education 

Hotel, Restaurant, 
Institutional Mgt 
Agriculture tc Nat* Resources 

Communication 



MEAN 
SCORE 



3.242 
"3.300 
3.342 
3.376 
3.421 
3.706 
^3.748 
3.752 
3.791 
3.954 
4.080 
4. 136 
4. 153 
4/1 88 
4.361 
4.375 
4.435 
4.468 
4.478 
4.500 
* 4.560 
4.572 
. 4.575 



Extremely 

High 

Demand 

{1) 



62 
19.7) 

22 
6.-9) 
58 
18.7) 

68 
21.9) 

24 
10.9) 

39 
20.9) 
13 
4.2) 

1 1 
3:6) 
J9 
6.4) 

27 
9.5J 

21 
7..3) 
7 

2.4) 

14 
4/9) 

10 
3.5) 
6 

2.1) 
10 
3.6) 
5 

2.1) 
2 

J) 



High 

Demand 
(2) 



Medium , 
Demand 

(3) 



Low 
Demand 

(4) 



No 

Demand 
(5) 



VALID 
CAS^S 



9 

FRir 




62 




AC 
■t O 




Zo 


1 18 


314 


[ 19.7) 


( 


14.6)* 


/ 

V 


0, . d ) 


( 37.6) 


68 


( 






55 


76 


317 


; 21.5) 


30. 3 ) 


Y 

V 


17 A \ 


( 24.0) 




66 




J 2 




20 * 


134 


310 


21.3) 


( 


• V . O / 


( 
\ 


0 . 5 ) 


( 43.2) 


49 




jj 




20 


14 1 


3 1 1 


15.8) 


( 


lv.O/ 


t 
\ 


c 4 \ 

5.4; 


( 45.3) 




37 




An 

- oy 




22 


78 


221 


16.7) 


( 


2 / . 1 J 


t 
( 


10.0) 


( 35.3) 




17 




1 4 




7 


1 10 


187 


9 1 ) 


( 




i 


3.7) 


( 58.8)' 




*39 
/?f2 7) 




83 




AO 


123 


306 


( 


07 1 1 
2 / . 1 J 


( 
\ 


in.// 


( 40.2) 




43 


- ( 


75 




ny 


1 18 


306 


14 1 ) 


OA (? ) 


( 
\ 


1 y • J J 


( 38 .*6 ) 




37 


( 


68 




JO 


1 37 


297 


12. 5) 




( 
I 


12.1; 


i AC 4 \ 

( 46. 1 ) 




38 


( 


07 




2 1 


( 60 . 2 y 


284 


13.4 ) 






7 A \ 




25 


( 


00 




29 


174 


287 


8.7) 


13.2) 


( 
\ 


TO. 1 ) 


'( 60.6) 




18 


fc f 


cc 




02 


1 52 


294 


6. ^ ) 


1 0 . / / 


t 
\ 


21 . 1 J 


( 51.7) 




21 




48 




00 
2y 


4 1C 

176 W 


288 


7.3') 


f 


10.// 


( 
\ 


1U. 1 / 


/ C 4 4 \ ^ 

( 61.1) 




13 




64 




Oft 


1 74 


287 


4 5) 


I 




t 
\ 


8.1) 


( 60 . 6 ) 




15 


( 


4 1 




20 


190 


280 


5 4) 


14 fi 1 


4 


lO.OJ . 


( 67.9) 


17 


( 


28 




28 


" 197 


280 


6.1) 


10.,0) 


( 


10.0) 


,X 70.4) 




< 1 1 


( 


31 




20 


; 1'72 


239 


4.6) 


13.0) 


( 


8.4) 


( 72.0) 




11 


( 


34 




42 


195 


284 


3.9) 


12.0) 


( 


14.8) 


( 68.7) 




2 




1 




0 


19 


23 


8.7) 




4.3) > 


( 


0.0) 


( 82.6) 




10 


20 




. 36 


216 


• 202 


3.4) 




6.8) 


( 


12.3) 


( 74.0) 






/ 1 


9 




20 


231 


284 


3.2) 




3.2) 


( 


7.0) 


( 81.3) 




8 > 




20 




19 


214 


269 


3.0) 


( 


7.4) 


( 


7.1) 


( 79.6) 


5 


( 


32 




28 


r 187 


252 


2.0) 


12.7) 


( 


11.1) 


( 74.2) 



ACADEMIC MAJORS 

Advertising * 
Social Science* 
^^Petroleum ^ # « % 

fackatjn* 

Ktmua Eyfogy 
i n * 
GRAND MEAN 




High 
Demand 



(2) 



,7 

( 2.6) 
2 

.7) 
5 

( 1.8) 
5 

{ 1.8) 
5/ 

( 1-8) 
3 

( 1.2) 



^ O 



( 



Medium 
Demand 

v (3) - 

13 1 
( 4.8) 

24 
( 8.8) 

19 
( 6.9.) 

15 

( 5.4) 
4 - 23 

( . 8r5) 

12 

( 4.6) 



Low 
Demand 



(4) 

13 
( 4.8) 

' 36 
( 13.1) 
33 

( 12.0) 
17 

( 6.1) 
17 

( 6.5)- 

13 

( 5.0) 



Demand 

(5) 

229 
( 83.9) 

, 211 
( 77.0) 
+ 217 
*( 78. 6T 
- 235 
(.83.9) 

225 
( *S3«0) 

227 
( 87.6) 




4. 134 



OBSERVATIONS- In summarizing the pudook for new college graduates, the nirvcyed employer* rated Computet science, accodfting, mechanical engineering, 
electrical engineering, and business majors at medium demand/Majors receiving lower demand ratings were engineering, general business administration, financial 
adminixtraoon, chemistry, mathematics, physics, metallurgy/material sdede^ natural sciences, and liberal arts graduates. Several academic majors received ratings of 
no demand These included education, hotel restaurant and institutional management, agriculture and natural resources, communication arts, retailing, advertising, 
social sciences, petroleum cngineerin*g, packaging, and human ecology. ? 
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'O 



41 
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Plca«c indicate the average starting salaries PER YEAR paid for these academic majors hired by your orgarrc^arion last year ^1980- 
81) and for those you expect tojiire this year (1981 82). Indudc cost of living adjustments in salary figures. ALL EMPLOYERS. 



\ 



ACADEMIC MAJOR , 




jLAST YEAR* 
AVERAGE ' NO. 


THIS YEAR 
AVERAGE NO. 


„ . Percentage 
Increase 


• 

ASncUltuTC oc IHau ACS • 




16597.73 


44 


v * 16890.24 


4 1 


* 

1 o 
l.O 


Accounting 




16463-78 


185 


17280.37 


163 


4.7 


Financial Admin. 




16492.31 


78 


17320,29 


69 


5,0 


General Business 




15527.52 


* 

109 


16491.58 


95 


5.6 


Hotel | Restaurant 
Institutional Mgl 
Marketing/Sales 




14604.76 
15627.38 


42* 
84 


1 5 1 94 . 74 
16662.50 


38 
72 


A r\ 

4.0 v 
6.6 


Personnel' 5 ^ rt 




16006.00 


50 


i 

17036.00 


50 


6.4 


SuMununications 




14612. 50 


24 


15513. 64 

* 




6.2 ' - . 


Education 




iAm 1 ict 




13,1 14. 

* 

22900 . Uv 


cc 

3D 


. 7.4 


uncnucai nnyneermg 




CO 

z to l / . jo 




/3 


5,9 * 


Ovil Engineering 


• 


19760 26 


78 


OOQ1/1 Q"3 

&w7 t It • SO 


i 

r fi7 
r o / 


5.8 


Computer Science 




18602.48 


121 


J 9763. 27 


*■ 98 
* 


- 6.2 


Electrical Engineering 
mecnanical bogmeering 




21145.67 
21140.58 


127 
138 • 


22450.49 
22315.04 


103 
113 


? 6.2 
5.6 


Metallurgy /Material Sci. 




19858. 14 


43 


' ; 21136.84 


38 


£. A 

. 6.4 


Petroleum 
Human Ecology 




20043.48 
14054.84 " 


V 
r 


- 19735.29 
14579.31 


17 
29 


-1.5 
* 3,7 m 


Liberal Arts 




14785.45 


... 55 


15634.78 


-46 


5.7 


Chemistry 




17675.44 


6i 


* 17950.00 




1.6 


Mathematics t 




17409.43, 


53 


18016.^7 


42 


3.5 ~ 


Physics 




17696.97 


33 ^ 


18162.59 


27 


2.8 


Sodal Science 




13747.37 


19 


14112.50 


16 


2.* 


Master's v 




22064.96 


. 117 


23202.97 


101 


5.2 


Doctorates 


2666-1 , 7,0 


♦ 

47 


27375.00 


36 


2,7, 



OBSERVATION* According to the surveyed employers, the highest starting salaries last year (1980-81/ were paid to whemtcal cngi 
necrs t$2i,6l8>, electrical engineer* \$aU,146y and mechanical engineers ^$21,141/. The must employers reported salary offers last y cat 
Jot accounong graduates, mechanical engmctSs, electrical engineers, waipuict science tuaji/rs, and general business adininlsaaUvn »£«*joi*. 
The lowflt starting salary offers were paid to social science major* ($13,747;, h vim an ecology majors ($14,369), hotel restaurant &t\d 
institutional management majors ($14,605/, education majors ($14,071), communications majwrs ($14,6X2), and Jfbctal arts ^graduates 
($14,785;* rhis year (1981-82;, dje highest starting salaries will still be paid to chemical engineers t$22,900>, electrical engineers 
l$22,450), and mechanical engineers ($22,315>. Next will come metallurgical engineers ($21,137;, civil engineering ($20,915), petro 
leum engineers ($19,735), and computer science majors ($19,763)* 

Maxtcr* degree graduate* mil be pajd Approximately $23,203 pet /cat, and JutUitai degree graduates will be paid apptuAiniAtel} 
$27,375 per year. 
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Please Indicate the average starring salaries PER YEAR paid fax these Academic auyurs hired by y out urgAiuzauon k&i yeai \i9&& 
81) and fot chose you expect to hire this yeai (1981 82), Include con of living Adjustments in salary figures. &LSINESS/INDLS- 
TRY. z 



ACADEMIC MAJOR 



LAST YEAR 
AVERAGE NO. 



THIS YEAR 
AVERAGE NO. 



BUSINESS/ INDUSTRY ONLY 






Asricaltarc k Nat Res, 


16778 . 95 


Accounting 


16589.02 


Financial Admin. 


167t4.29 


General Business ^B^, 

. Hotel, Restaurant 
Institutional MgL • 
'Marketmg/Silefe 

Personoel^^^^ * 


15658.00 
14656.4 1 
15664.63 
16275.00 


" » (^gamunicatfons ' * 


14915.79 


Education 

\ ' o » 


14431 .25 


'Chemical Engineering 

* 


22004 . 76 


; qftil Engineering . *1 r V 

-ill 1 * 
' Computer Science #? 

Electrical Engineering 


, 19943.66 


* 18851*35 
2*1^0.85 


Mechanical Engineering , 


21375.97 


Metaflur^/MMerial S<*T - 


20046.15 


' *}' 3 Petroleum 


* 20263.64 


I Human^eology 

"» Chemistry ■* 

< ** * . * 


14136.00 
14912.24 

M 

18020.00 


% Mathematics 


17718.7^ 


Physics 


« 17960.71 


Sod^ Science ' * 
* iter's 


14^46.67 
-22871.57 


Doct^htcs " • 


27712:20 


• 


i 

** 



38 
173 
70 
100 
39 
82 
44 
19 
16 
84 
71 

118 
129 

39 

22 

2b 

49 

55 

48 

28 

15 
102 

41" 





J 


1 / US'* • Us 


O / 


17382.78 ' 


151 


17559.02 


61 


1653(5723 


86 


15234.29 


35 


167 10.00 


70 


17275.00 


44 


15717.6^ 


17 


15,1 13.33 


is 


23359.09 


66, 


21113.11 


61 


20103.41 


88 


22715. 96 ;, V 


94 


22571. 15'" 


104 


21344. 12 


34 


19968. 75> 


16 


1447&9U 


23 






15742.50 


40 


18320.00 


40* 


18318.92 


37 


18427.27 


22 


14233*. 33 


12 


24087. 3Q 


87 


28730.00 


30 


» t 









< 



c 



OBSERVATIONS. Employers in business and industry are paying salaries approximately a 1% higher than averages tot all 
graduates, 1 * ' " f . ** v / 

* / * ' - ; , 



new college 



o 



41 



^ 
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Please indicate the average stirring salaries PER YEAR paid for chest academic majyrs hired by yout organization last yc$x (1980 
81)**nd fqr those yfcu expect to hire this year (1981-82). Include cost of living adjustments in salary figures. GOVERNMENT. 



ACADEMIC MAUOR 


tAST YE*R 
AVERAGE * NO. 


THIS YEAR 
AVERAGE 




GOVERNMENT ONLY _ 










» 

Agriculture tc Nat Res. 


14540.00 


5 


15375.00 


4 




14672.73 


11 » 


16036.36. " 


11 


inanctzl Admin* 


14550.00 


8 


15500.00 


8 


General Business 


14077.78 
1 

14100.00 
14100.00 


9 


15066.67 


9 


Hotel, Restaurant >• 
Institutional Mgt, * 
raaractmg/oajcs 


2 
2 


15,000.00 

15000. og 


. 2 
2 


Pa r-i .... .1 


14033.33 


6 ^ 


w 15283.33 


6 


*• Communications 


13460.00 


5 


14820.00 


5 


Education 


13250.00 


4 , 


. t4225,00 


4 




1B971 .43 


7 


18571 . 43 . 


7 




17900.00 


7 


1 RQon no 


O 


Computer Science 


16144.44 


9 


17044 • 44 




Electrical Engineering 


18455.56 


9 


19677 . 7$ 


9 


Mechanical Engineering 


17766.67 


♦ 

9 


19355 56 


9 


Metallurgy /Material ScL 


t8025.00 


4 


" # 19375.00 


4 


Petroleum 


15200.00 


1 , 


16000.00 


1 




14139.99 


5 


15540.00 


5 


Liberal Arts 


13750,00 


6 


14916.67 


6 


Chemistry 

* 


15250-00 


4 


16450.00 


4 


Mathematics ' 


15200.00 


3 


17033.33 


3 


Physics ^ 


16650.00 


4 


17775.00 


4 


Social Science 


12800.00 


a 


• 13966,67 


3 


. Master's 


20825.00 


4 ■ 


21700.00 


4 


Doctorates 


22900.00 


3 


23733.33 


3 



QBSERVAT10NS. Government employers are paying starting salaries 
em ploy en in the private sector. 



a 



averaging approximately 2 to 39b lower than those paid by 
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What average increase occurred last ycaz in saLtric* paid all CURRENT SALARIED employees *wrking fui jour ^tganiza 
rion? i 



1 



PERCENTAGE 
OF CHANGE 

50+ 

25-49 

11-24 

9-10^ 

7-8* 

5-6 ' 

3-4 

1-2 

SAME 



MEAN 

VALfD CASES 



4- 388 
392 



CODE 
1 
1 
3 

"4_ 

5 
6 

* 7 
8, 

V 

TOTAL 



ABSOLUTE 
FREO 

2 

1 

62 
184 



98* 
27 
9 

2, 
7 
36 



RELATIVE 
FREO 
(PCT) 



.5 
.2 
14.5 
43.0 



ADJUSTED 
FREO 
(PCT), 

.5 

.3 
15.8 p 
46Tb 



428 



• 22.9 

6.3 

• 2. 1 

.5 
1.6 
8.4 
100.0 



25.0 
6.9 

2.3 
.5 
1.8"" 
MISSING 
100-0 




MISSING CASES 



36 



OBSERV AIIUNS* When reporting the arcragt increase uttuning last jeat (1980-81/ in wuanca paid current *iuanc J employee* wufking 
for their organizations, employers indicated an average increase of approximately 9-10% was given. 




v 
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Wbar average increase occurred last year (198<y£) in salaries paid all CURRENT SALARIED , employ ccs working for your organi- 
sation? Absolute frequencies for each answar are listed on the fe^tjine and percentage* are listed on the second line. Answers are 
listed in mean score order from lowest to highest. , 



CATEGORY OF EMPLOYEES 

* Accounting 

Electrical Machine ry k Equipment (Computer*) 

*■ Research sad/or Coroufting Service* 
« 

Electronic* k Instrument* 

Chemical*, Drat, k A3Lc$ Product* 

Hospital k Heala Service* 

Metal* k Metal Product* a 

Hotel*, Motels, ResorU, Csznp*, 

Recreational Fadfitk* 
Food, Beveraae Proccuirjg, and Restaurants 

Petroleum & Allied Product* 

Divemfled Conglosnerate 

Military 

GUm, Paper, Paduajns $c Allied Product* 
Public UtiHtie* (Incrurffog Transportation) 
Aerospace & Component* 
CcmitructJoa & Buiktbof Material* Mig. 
Tire & Rubber 

Educational Institution* 

Merchandising k Related Service* (Retailing Indus.] 
Agribttslncif 

Banting, Finance, k hauztikce 

Printing, Publishing k Informational Service* 

Communication (Radio, TV k Newspaper) 

Automotive k Mechanical Engineering 

Governmental Administration 

Service Organisation* (Boy Scout*, Red Croat) 

Volunteer Organization* (Churches, Peace Corps) 



MEAN 
SCORE 



3,5 
3.8 
3.9 
3.9 
3.9 
4.1 
4,2 
4.2 
4.2 
4.2 
4.2 
4.3 
4.3 
4.3 
4.4 
4.4 
4.5 
4.6 
4.6 
4.7 
4.7 
4.8 
5 

5.3 
5.4 
5.5 
8.0 



'50% or 25- 
More 49% 



11- 
24% 



Increase 
9- 7- 
10% 8% 



5- 
6% 



^ 

4% 



l- 

2% 



Remain 

the 
Same 



(1) (2) (3)' (4) (5) (6) (7) (8) ^9) CASES 



0 
0.0 

0 
0.0 

6 

o.o 
1 

4.8 

A 

o 

o.o , 
o ' 

o.o 
o* 

o.o 
o 

o.o 
o 

0.0 

o 
o.o 

or 
o.o 

0 
0.0 

o 

0.0 

o 

0.0 

o 

0.0 

o 

,0.0 

. o 
o 




o 

0.0 

o 

0.0 

o 

0.0 

o 

0.0 
0 

0.0 

o 

0.0 

- o 

0.0 

o 

0.0 

o 



GRAND MEAN 



O.CU^ 0.0 

o o 

0.0 0.0 



15 
68.2 
4 

28.6 
6 

37.5 
5 

23.8. 
2 

12.5 
O 
0.0 
2 

9.5 
2 

20.0 
6 



0.0 30.0- 

O 
0.0 

O 
0.0 

O 
0.0 

O 
0.0 

O 
0.0 

O 
0.0 

1 

7. 1 

O 
0.0 

O 
0.0 

O 
GWO 

O 
0.0 

0 

0.0 

o 

0.0 

o 
o.o 
o 

0.0 

o , 

o.o 
o 



4 

18.2 
9 

64.3 
8 

SO.O 
13, 
61.9 

56.3 
% 6 

85.7 
15 

71.4 
4 

40.0 
§ 

45.0 

7, 



3 

13.6 
1 

7. 1 
1 

6.3 
1 

4.8 
4 

25.0 
1 

14.3 
2 

9,5 
4 

40.0 

*3 

15.0 
5 



14.3 '50.0* 35.7 



1 

11.1 
2 

50.0 
1 

8.3 
4 

18.2 
2 

20.0 
1 

7. 1 
O 
0.0 
2 

4.4 
2 

fe.3 
1 

10.0 
1 

3.0 
O 
0.0 
O 
0.0 

1 

8.3 ' 

O 
0.0 
O 
0.0 
O 

0.0* 



5 

55JS, 

25.0 
— 7 

58.3 

54.5 

40.0 
7 

50.0 

50.0 
23 
51. 1 
8 

33.3 
4 

40.0 
1& 
45.5 
2 

40.0 
O 
0.0 
4 

33.3 
5 

27.8 
O 

0.0 
O 

0.0 



3 

33.3 
O 
0.0 
4 

33.3 
3 

13.6 
2 

20.0 
4 

28.6 
1 

50.0 
14 

45.8 
— 3 

3 ^ 

42.4 
40.0 



27.8 

7 

50.0 

o 

0.0 



o 

o.o 
o 

o.cT 
o 

0.0 

o 
0*0 
o 

0.0 

o 

0.0 
2 

9.5 

o 

0.0 

- 1 

5.0 
O 

, 0.0 

o 

0.0 

o 

0.0 

o 

0.0 
2 

9.1 
2 

20.0 
O 

0.0 
O 

0.0 
5 

11,1 
3 

12.5 
1 

10.0 
1 

3.0 
1 

20.0 
O 
0.0 
3 

25.0 
5 

27.8 
1 

o 

0.0 



o 

0.0 

^ o 

0.0* 

1 

6.3 
O 

0.0 
O 

0.0 
O 

0.0 

o 
O.o 
o 

0.0 

o 

0.0 

o 

0.0 

o 

0.0 

1 

$5.0 
0 
0.0 

1 

A.B 
O 

0.0 
O 

0.0 

o 

0.0 

„ o 

'O.O 
0 
o.o 
1 

10.0 

o 

0.0 

o 

Q.O 

o 

0.0 

1 

8.8 
2 

11.1 

/ °. 

1 0.0 

1 

50.0 



O 
0.0 

o 

0.0 

o 

0.0 

o 

0.0 

o 

0.0 

o 

0.0 

o 

0.0 

o 

0.0 
Q 
0.0 

o 

0.0 

o 

0.0 

o 

0.0 

o 

0.0 

* o 

0.0 

o 

0.0 

o 

0.0 

o 

0.0 

o 
o.O 
o 

0.0 

o 

0.0 

1 

3.0 

o 

0.0 

o 

0.0 

o 

0.0 

1 

5.6 

o 

jb.o 
o 

0.0 



o 

0.0 

o 

0.0 

o 

0.0 

1 

4.8 

o 

0.0 

o 

0.0 

o 

0.0 
0 
0.0 

i 

5.0 

o 

0.0 

o 

0.0 

o 

0.0 

o 

0.0 

o 

0.0 

o 

0.0 

1 

7. 1 

o 

0.0 

1 

2.2' 

o 

0.0 

o 

0.0 

1 

1 3.0 

o 

0.0 

o 

0.0 

1 

8.3 

o 

0.0 

o 

0.0 

f 

50.0 



22 
14 
16 
21 
16 

7 
21 
10 
20 
14 

9 

4 
12 
27 
10 
14 

2 
45 
24 
10 
33 

5 

1 

12 

2 t 
2 



4.378 



OBSERVATIONS. Those industries ghing the highest *aiar> increases (910 percent/ u> their current employees were accounting firms, 
cicatrical tnmthmcry fad ctfuipmcnt organisations, research sad vonsultiag services, ciccuoaicsaiiU instruments organisations, chemicals, 
Jrup, and allied products, hospitals and health sen ices, metals and metal pioducts companies. Those organisation* with the smallest 
mlxzy increases were volunteer organisation \up 1 2 percent/, sen ka^urganUacions \up J -6 percent/, government administration \up T & 
percent), automotive and mrrhsnkal ctrulpment (up 7 S percent/, < 
publishing and information services {up 7 B percent/, banking Jmanvc and 



ER?C 



46 



lUufu tajiu J\ «im aewspepet \uj> " 5 pcrveru,, priming 
xaav« yup 7 & ptiLtni.,, «nJ ogribucincai \up 7 8 pcrvcul./. 

s 1 
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Whcn <akntatfng starting salary offers lot acw wullcgt graduat es in your organization, how important art, die following factors? 
Absolute frequencies are listed on the second line. Answer* are listed in mean score order from lowest to highest 



TAdTORS 



MEAN 
SCORE 



VERY IMP HIGH IMP MED IMP LOW IMP NOT IMP 
(D (2) (3) (4) (5) 



VALID 
CASES 



Academic major 

Past work experience 

Degree level achieved 

MajfcrGPA 

Overall GPA' 

Aggressivenest * 

Imttoitiott of preparation 

Campoj leadenirip activities 

Citizenship 

Other Offers 

Rice of candidate 

Sex of candidate , 

GRAND .MEAN 



159 
39.7) 
123 
30.7) 

97 
24.2) 

47 

11.8) 
35 
8.8) 
40 

10. 1) 

20 

5.2) 

15 
^3,8) 

41 

10.4) 
6 . 
1.5) 
7 

1.8) 
6 

1.5) 



148 

( 36-91 

171 
( 42.6) 

151 
( 37.7) 

156 
( 39\2) 

136 
( 34.3) 

137 
( 34.6) 

113 
( 29.3) 

104 
( 26.5) 

60 
(15.3) 

S 31 
( 7.8) 
12 

( 3.0) 
11 

( 2.8) 



( 11.7) 
72 t 
( 18.0) 

102' 
( 25.4) 

120 
( 30.2) 

( 36?3) 

115 
( 29.0) 

( 37.31 
Hi 
( 32^3j 

( 9.9) 

101, 
( 25.-6) 

44 
( 11.0) 

35 
( 8.8) 





* 

10 


17 


401 


( 


2.5) 








5 


30 


401 


(• 


1.2) 


( 7.5) 






24' 


27 


401 


( 


6.0) 


( 6.7) 






21 


. 54 


*398 


( 


5.3) 


( 13.6) 






29 


53 


397 


( 


^.3) 


( 13.4) 






28 


76 


396 


( 


7.1) 


( 19.2) 






46 


63 


386 


,( 


11.9) 


( 16-3) 






52 


95 


393 




13.2) 


( 24.2) 






30 


223^ 


393 




( 56.7) 


395 




116 


141 


(. 




( 35.7) 








29,5 


399 


( 


10.3)* 


( 73. 9.) 






51 


295 


398 


( 


12.8) 


( 74.-1) 





\ 



3. 170 



% 



uE6£KV AlluNS* frhen caicuiating suuung salary offers foi new college graduates, the surveyed o^B^a^tb Indicated & € 
candidate s academic majot, past working CApcricTices and degree level were die most important factors. Thok factors receiving 
ratings of medium importance were the individual's oiajut grade puint average, overall grade puint average, aggrc^nrcness, institution 
of preparation, and campus leadership activities. Those factors receiving ratings of low importance were citizenship and the candi- 
date's other offers. The candidate's race and scju received ratings of no importance in determining starting salary offers. 
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*^t^inSt M or i L^m t 'ti? m * ny ^ P 0 ™*^ W «« «°« cndktc wffl^ from you, orpni*. 



don 



\ 



MEAN 





NUMBER 

, 0F ABSOLUTE 
WEEKST FREO 


RELATIVE " 
corn 

(PCT) 


ADJUSTED 

?R^9v 

(PCT) 


cutf 

fR £ 9v 

(PCT) 




0 


2 




.5 


' .5 




1 


42 


9.8 


10.8 . 


11.3 




146 


34.1 


37.5 


48.8 « 




3 


105 


• 24.5 , 


27.0 


^5.8 


■ 


■ 4 


50 


11.7 


12.9 


8%J * 




5 


13 


3.0 


3.3 


92.0 




v: 


16 


3.7 


4.1 


96.1 






2 


.5 


.5* 


96.7 




8 


3 


.7 


.8 


97.4 




10 ^ 1 


.2 


.3 


97.7 




12 


2 


.5 


.5' 


98.2 


/ 


13 . 


1* 


.2 


.3 


98. £ 




15 , . 


1 


.2 


»3 - 


SO . Y ^ 


i 


20 


1 


.2 


.3 






31 ■ 


1 


.2 


.3 


99.2 


i 


48 


1 


\2 


.3 


99.5 


52 


2 


.5 


.5^ 


100.0 


NO RESPONSE 


39 


, 9. 1 


HISSING 






TOTAL 


428 , 


100.0 


100.0 




3.375 












_389 


MISSING 


CASES 


39 * 










4 









OBSERVATIONS* Pterin initial campjis interview, candidates on tbc average can expert to/wah 3 weeks or longer before receW 
s response from most of the wrveyed employer*. Of the surveyed employer*, ll.teexpccijefc respond witnm i week, 46,8% witta 2 
weeks, sad the remainder expect to respond within 3 .weeks or more. 




* 



-30- 



* After mtervicwing candidate* on college campuses, does you* organization respond to each interviewee? 



CATEGORY LABEL < 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 

5REQT 
(PCT) 


CUM 

FREO. 
(PCT) 


YES 


1 


; 346* 


80.8 


' 87.4 


* 87.4 


NO 


* 2 


c 50 


11.7 


12.6 


100.0 




* 0 


'32 , 


'7.5 


MISSING 


1 




\J 0TAL 


428 


.100.0 


100.0 


J 


MEAN J 1.126 


Cj 








VALID CASES 396 


MISSING CASES » 


32 







COMMENTS* A* a minimum, many uf the sufipved cmpioycrs \6j woul^ send "no thank )uu" ot "andei consideration** letters 
Some employer* notify candidates during, tnetntcrvicw abuut theit interest at rejection. A few unl> vuntact those that Interest 
them \6j* &ume. await receipt uf applications {torn < a nd ! d a te * even afcer^thc interview before responding {6/, since aScy view inter 
views as po&ttpalfy fut (he purpose of soliciting appli c a ti on s . Omen \5/ awaitpuicntial vacancies before coatavtin^, candidates after 
campus interviews^ £ven others \J/ review credential* uf interviewed applicants with department managers and men Indicate men 
interest to applicants. Three (3) use letters for rejections and phone calls for plant visits. 

Many governmental agencies use tests fui .screening applicants and utAy contact the successful applicants. Omct applicants were Awl 
contacted at all after taking the tests. ¥ 



i 



f DBSEKV AliUNSi As one respundent stated, Organizations chat do nut respond a» a mattei uf wuuttesy are viewed very anfavufabl) 
by students." Of the surveyed employers, 87.4% respond to the candidates af let an interview. The remaining 12.6% do not respond. 



/ 



V 



40 



) 
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L^^t 1 ?^f°rf E ^? ent • c0vltfc « do « y<«a omnlwdon u*e on college cmpuw? (XHl-Exormcly high frequen- 
HI-Ugb freWacy, MED-Mcdlum frequency, LOW-LoTfrequency, NO-Not wed) A&olutc frequencie. «e lined on the 
fint Uoe and pocetttaga are listed on the aecond line. Answer* «re lifted in mean score order from Iownt toMgbeit. 



^RE4USCRUITMENT ACTIYmES 

Review rcpunct/credcntiali. 2 . 233 

Talk witn placement office staff members 2.653. 

Partk^atiaf la career days /fain 3 . 000 

Sectiaf fradsatiaf stadents wno have 3.013 
worked for yew orgsafacation 

Meetm* wija profemoa/rtaff memben 3.108 

Viabwftastnoeatt/froups 3.139" 

Sen<Hnf frsdnates back to their own 3.274 
c ampus e s for rUts and rccruitiaj 

froridlaf •peakeri on campus 3.365 

Making precautions to professional dabs 3.578 

Oattrooni presentations 3.677 

Financial Mpport to «mrenttks 3.756 

Tours for stndcsts groups 3.778 

Tow f or coflefe jronpt 3.854 

Tours for faculty/staff members 3.857 

Tow for placement afrff 3.947 

Fumdfasg to placement office* 4.370 

Scndmg yideo tapes on orpafatfoa 4.497 
to placement office* 

GRAND MEAN 3.464 



Extremely HJ«fa Medium Low Not 

Frequency Frequency Frequency Used 

Frequency 

(1) .(2) (3) 



124 

( 31.0) 
55 

t iO) 

43 

( 10.9) 

58 
( U.O) 

36 
( 9.1) 

44 
( 11.1) 
27 

6.9) 
28 . 
7.2) 
19 

4.8) 
17' 
4.4* 
14 

( 3.6) 
8 

( 2.1) 
8 

2.2) 

■7 

1.9* 
6 

1.7) 
1 

.3) 
6 

1.6) 



135 
( 33.8) 

135 
( 34:2) 

93 
( 23.6} 

. 89 
( 23.0) 

98 
( 24.7) 

78 
( 19.7) 

89 • 
( 22.6) 

71 ' 
( 18.3) 

S3 
( 13.5) 

40 
( 10.3) 

52 

( 13.4) • 
47 

*( 12.6) 

36 
( 9.9) 

41 
( 11.1) 
I 38 
( 10.5) 

10 
( 2.6) 

17 

( 4.6) 



(4) 



84 38 

* 21.0) ( 9.5) 

129 44 

( 32.7) ( 11.1) 

127 83 

( 32.2) ( 2t.1) 

104 ft** 62 

( 26,9,) ( 16.0) 

11* 75 

( 30.0 ) ( 18.9) 

124 79 

( 31.3) ( 19.9) 

112 . 81 

( 38.4) ( 2Q,.6) 

107 97 

( 27.5) ( 24.9) 

115 94 

( 29.3) ( 23.9) 

112 104 

( 28.7) ( 26.7) 

92 88 

( 23.7) ( 22.6 ) 

w ST" 

( 27.0) ( 21.9) 

94 88 

( 28.9; ( 24.2 ) 

91 55" 

( 24.6) ( 24.3 ) 
79 84 

( 21.9) f 23.3) 
55 101 

( 14.1) ( 26.0) 
25 59 

( 4.8) ( 16.1) 



(5) r 



/ 




VALID 
CASES 



400 

395 

394* 

387 

397 

396 

394 

389 

393 

390 

389 

374 

363, 

370 

361 

389 

366 



COMMENTS' At other fevonte prwecruitocnt -ftivhie*, the surveyed organizations (8) suggested that employers send hterantre, 
brochures, and other printed materials fa advance of their campus visit*. Heavy advertising campaigns m college newspaper*, claaatfied 
*^ 1 7* nd W"*> porter*, and notices in periodicals were used by.others <5>. Visiting, writing, and calling placement offices 
were other s^ti« sometimes ^used. Pre-rccrutenent meetings, classroom presentations, annual conference attendance, open houses, 
md annual visits with f^ts, facujty and placement office professionals were also suggested Soil others used cooperative educa- 
tk>n eayertocea, scholarships, fateparujw, and grants u pre-recruitment effort*. Writing letters to professors, faculty advisors, and 
directly to students were mentioned too. \ 



OBSERVATIONS Overall, employers reported that they moderately used the suggested prcnecruitmcnt activities* The only acovity 
reccMag g rating of b^fc frequency ws* reviewing resumes and credentials 2a placement office*. Next oa me employer*' list of medium 
frequency activities were tatting with placement office staff members, pact^ating In career Jays, fairs, seeking graduating students 
who hswc previously worked for their organization, meeting with professors/staff members, visiting with student*/ student groups, scad* 
faf pmdatta bnck to th^ir campuses for recruiting and risib, and ptwidkg speaker* on campuses. The remaining factor* rcccsvcu 
ratings of low frequency. No pr e ^ e cru ltment activity on the list received an overall average rating of not used 
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Lasi ycsi \X9S0^8X/ in yout utgaatwiun, how m«a^ SALARIED pusitiua* were NOT filled bcuwjc thutugc* uf cullcgc gradua t e* 
existed? 



* ' \ 
\ 


• 

* 

# 

-> 


J . 


J 

• 




NUMBER 
- OF 
POSITIONS 


ABSOLUTE 
FREQ 


RELATIVE 4s 
FRE0. 7 
(PCT) 


-Aft tl ICtCH 

AD JUST tO 
FREQ 
(PCT) 


CUM 
(PCT; 




207 * 


48 .-4 


70.4 


70.4 


1 


13 


3.0 


4 . 4 


t a a 


2 


10 


2.3 , 


3 . 4 


70.2 


* , 3 


1 1 


2.6 


«3.7 


82.0 


4 


9 * "» 


.*-*2* 1 


3 . 1 


85.0 


' 5 


3 


. 7 


1 .0 


86. 1 


6 , 


' 3 


.7 




87. 1 


» 7 


2 


.5 


. 7 


Of 4 

8 / *o 


S t 8 


2 


.5 


. 7 


« 88 • 4 


9 


2 


.5 


. 7 


OA 4 


* 10 


6 


1 . 4 


2.0 


91.2 


1 1 


1 


.2 


. 3 


91.5 


/ 16 . 




. 2 


. 3 


91 *8 


20 

m 22 


1 


1 .4 
2 


*2 .0 
>3 


93. 9 

A4 1 

94 ♦ 2 


25 




. 9 


1 • 4 


99 • o 


27 




. 2 


. 3 


AK .. A 

95^9 


28 


1 


.2 


. 3 


96.3 


' OA 

* 30 




.5 ' 


*7 


96 9 


32 


1 


.2 


.3 


97 . 3 


• 33 




.2 


.3 


97.6 


34 

* 




.2 


\3 


98.0 


40 




.2 


.3 


98.3 


50 




.7 


1.0 m 


99.3 


54 




t .2 


.3 


'99.7 
1CXK0 


57 


i ■ 


.2 


.3 


NO RESPONSE 


134 


31.3 


MISSING 




« . TOTAL 


428 


100.0 


100.0 





MEAN 

VALID CASES 



3.493 
294 



MISSING CASES 134 



1 — 



ul tile surveyed employer* whp responded to (ha question, 70.4% IndivAted thai ny positiotu rem lined infilled 
of college graduates. Of Ac remaining 29.6% that indicated unfilled jobs, *fc average of 3 4 job per employer were 



O&SERVAiiON&s 

^Dccsujc of shortages of college gradual 
not filled because of shortages of college graduates. 
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* p»t yoa (1980-81) in /out organization, how m»aj SALARIED pusicLaa were NOT filled bcwuuc shortages of college grauWc* 
existed} 



CATEGORIES OF ORGANIZATIONS 
Accounting 

Aerospace k Components 
Agribusiness 

Automotive fc Mechanical Equipment 
Banking, Finance k Insurance j~ 
Chemical, progs Iz Allied Products 
Communication* (Radio, TV tc Newspapers) 
Construction k EuQdlng Materials Amufacturing 
Educational Institutions 
Ekctricai Machinery k Equipment 
Electronics k instruments 
Food, Beverage Processing tc Restaurants 

» 

das*, Paper, Packaging k Allied Products 
Government Administration 
Hospitals k Health Services 

Hotels, Motels* Resorts, Camps k Recreational Facilities 
Merchandising k Related Services (Retailing Industries) 
Metals k Metal Products 
IfiBtary 

Petroleum lc Allied Products 
Printing, Publishing k Informational Services 
' Public Utilities (Including Transportation) 
Research k Consulting Services 
Service Organizations (Boy Scouts, Red Cross) 
Tire k Rubber 

Volunteer Organizations (Churches, Peace Corps) 
Drrersirled Conglomerate 



- Avg.No. J Valid Cases 
Positions Unfitted" 



2.1 




5.6 > ' 




n a 


A 

o 


.4 


7 


2.4 


23 


2.4 


23 


0.0 


0 


1.8 


J2 


.4 


32 


r 






11 


7.2 


17 


3.3 


18 


2.6 


12 


13.4 t 


10 


A 




1.0 


5 


2*8 


9 


1.5 


15 


7.9 


<19 


'5.5 


2 


4.7 


14 


0.0 


1 


" 


^16 


1.8 


12 


0.0 


2 


2.5 


2 


0.0 


0 


6.6 


5 



OBSERVATIONS. Of dbotc categories of orgnokntiuos mch die ^rtnicsi numbers of uafiiicJ pozttiuas, guvenuncru AJmamuauon, 
ACtucpate sad compvocn tz, clccUurucz naJ Instruments urgaaLtnuuaa, *ncuds nnJ mcuu piinlucu, muiuu}, pcuuicuoi an J sHucd pier 
Jlictt, publk ndBtka» sad JlvctslfkJ v oagIutticr|*xs Lui die hl^jcsi cumbers* rhuse categories of org«ri*t*uon* wltL ihc fewest auiiibci 
of unfilled podtkjoz ivcrr. agricultural business (aooe), auiomo tivc an J jocfchnoivnl djuupmcrH \.4 positions pci orgaruiation/t 
C^ mgTHnk adu6» radio, TV, aau newspapers (none), cUucnttona! Institution* \.4 positions pet organisation/, hozpiuu* and health services 
►ai^ at i hsf j o t^ poddua* per ot*ganU*doui t printing, put&shlzig, and informational services ^nonc/, service organisation* £oj> Scouts, 
Red Croat, etc. (none), and volunteer orgjmizz^or^-churchc^ Peace Corps, etc (none). ^ * * "~ 



What academic areas were required for these positions to be filled? 









NUMBER 






* 


• OF 






ACADEMIC MAJOR 


RESPONSES 






Electrical Engineers 


77 




* 


Mechanical Engineers 


71 


i 




Accounting 


55 






Computer Science 


4 ' 

52 




4 


Chemical Engineer* 


40 

* 






Civil Engineer* v 


S3 




1 * • 


General Business Admin 


31 




i 


Marketmg/Saks 


27 




• 


Education 


' 23 






financial Administration 


23 






Mathematics 


21 




• 


Metallurgy/Material Sd 


20 




s 


Chemistry 


15 






Physics 


14 






Apiculture Xc Nat Res 


i3 






liberal Arts 


9 






Personnel 


9 , 




f 


Petroleum Engineers 


7 






Human Ecology 


5 


-f 




Soda! Sciences 








4 



OTHER MAJORS. In ihe engineering areas, Au«Je*i, actotpaic, £co technical, Industrial, chemical, lcacuc engineering and computet 
science were most mentioned. Acvoundng, ftn amTa l management, retailing, hotel and re* urn tan t^ tjuauuiuvc aaalyais, operations 
research, graphics design and drafting were listed In business. MB^s mth technical undergraduate, decrees and engineers lot tcJuucai 
antes were also died. Tut natural sciences, gc\i!v^> , nursing, ph*skai,thcrapists were listed* ^School system* mentioned high demand lot 
industrial arts, spedal education, mathematics and science teacheri, * 



'OBSERVATIONS. The academk areas rtma'ficd moat often to HH^wsitluna chat were not filled because of shortage* uf t.j$egt 
graduates «rcn as foOuw** cicatrical cn^inecra, mccuaaLal engineers, accounting graduates, computer science graduates, and chj^mical 
CBgioccTS, These wck followed b> demand fut engineer*, £cncial U-alnosa administration, mar kc ting and sales paduntca, cduc* 
don 4 ?adu a tcs (with particular speualldea In industrial axu, mathematics, sejejivesyaod special education/, luiauwial administration 
majors, mathematka major*, metallurgical cn^nccxs, chemist*} majors, and physics majors. Only a ten rcsjucjta were listed for the 
other academic majors. 
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, WHcn your organisation was anahk to fill positiuna.with fu% qualified individuals, which uf cho fuiluwing were must successful 
for you? Absolute frequencies foi each amwa am . ImeJ on the first Hue and percentages axe listed uo che second line. Answers are 
lifted in mean score fr$h lowest to highest. 



FACTORS ? 
Left<t&c portion vacant until a qualified person was found 



la competent person and provided on-the-job training' 
Provided tnierricc education for someone closely qualified 
Used third-party placement agencies to find qualified person 
Supported an advanced decree for someone in a related major 

GRANQ MEAN 



3.367 



Extremely High 
High '* Success 
Success 



(2) 



.Medium 
'Success. 

(3) 



Low 
Success* 

.00 



Not 
Used 

(91 



^OBsll^\TIONS- When urgant^&uns were unable u> fUFpusIdons with fujl> ^iialinedmdividuaia, 
with the following, leaving the pusitiun vacant anal a qualified person was fuund, recruiting un wllcge 
was found, hiring a competent person and providing un die jub gaining, and providing in-service edut 
Litdc success was foungl with using .third part) placement agencies to find a uualiCt J person nui suppo 

i one in a related major^ ' ^ % ^ m4 
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On the average, approximately how many hour* of training will * new college hire receive each .week during the first 6 months on 
the job in your organization? Absolute frequencies arc listed for each answer on che first line, row percentages on the second line, 
column percentages on the third line and percentages of total oft the fourth line of each Block. 
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OBSERVATIONS. Fut die surveyed employers providing training for d&eii new „ hires, approximately am to ten hours pei week of 
training were given new 'college hires during the first six months on the job In the surveyed organizations. Several of the surveyed em- 
ployers (103) provided 21 hoi£j| or mure pei week of uaining during the first six months on die job. Organizations providing the most 
training for new College hires were dit military , merchandising and retail services, hotels, motels, and recreationai facilities,, printing and 
publishing services, and o till ties. Organizations providing the least training were educational institutions. 
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How unppmnt arc the following factors when evaluating the performance of new college hires in your organ&ation? «HI=of 
extremely high importance, Hl*oMugb importance, MED-of medium importance, LOW=of low importance NOof no impor- 
tance) Absolute frequencies for each answer are listed on the first line aid percentages are listed on the second line Answers are 
listed in mean score order from lowest to highest, , 



FACTORS, 

Ability to get thing* done 
Common Sense 
Honesty /integrity 
Dependability 
Initiative 

Well developed work habiu ' 

Re&biHty 

Interpersonal skills 

Enthusiasm 

judgment *kiHs> 

Motivation to achieve 

7 

Adaptability 
IntHHgrnce 
Decision making skills 
Oral Communication skills 
Energy levef) 
ProbWm-soWng abilities 
Attitude toward work csjik 
t Mental alertness 
Emotional control l ' I 
Flexibffity . 
Maturity 

innovative ideas * 
JResponsivencsf 
Technical expertise 
Written communications skills , 
Leadership 
Ity 

WUHngness to take extra assignments 
Self esteem i 
FriendSness 
Courteous 



MEAN" 
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34.3) ( 
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1 

.2) 
3 

.7) 
3' 
.7} 
2 

.5) 

0 
0.0) 

0 
0.0) 
*3 

.8) 

2 

.5) 
5 

i.2). 

0 % , 
0.0) 

2 

.5)' 
8 

2.0) 
2 

8 

2.0) 
6 

1.2) 
7 

1.8) 
16 

4.0) 
5 

1.3) 
6 

1.4) 
9 

2.2) 
7. 

1,8) 
11 

2.7) 
2 

.5) 
23 

5.8) 
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.6T>IS^.3) 
4 ^9 
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20 
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3 
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1 
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1.- 
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Importance of factors when evaluating performance of new college hires (Continued) 



FACTORS 

t> 

Directum 

Knowledge of work expectancy 
Career preparation 

Previous career related work experience* 

Undc rst rr y fi ng of practical business world 

* * 

Appropriate establishment views/lifestyle 

Suitable a pp eara n ce 

Knowledge of work organization 

Career & work aspiration wt^Kdefincd 

Academic major 

Seme of humor 

Willingness to relocate 

Course m business 

Grade point average (major) y 

Part*time-«Qd/ or sommer work experiences 

Familiarity with professional options 

SodaHbiCty 

Degree lerel 

Grade point average (overall) 

Courses in management 

Courses in Qommnnjcation 

Understanding of American eco n omy 

t * 
Course la computer science/data processing 

# 

Prior experiences m college activities and athletics 
J. ' 

Glass ranking pwv 

Itecommendatlona from former employers 

Candidate's prior knowledge of your organization 

Previous work experiences unrelated to candidate's 

Course in statistics ^ 

Academic minors 9 

PubScntions 

JUcossunendatioM from student teaching 
Courts* at career counseling 

msncn&Sou* from ministers 
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MEAN 
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2.365 
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2.561 
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2.798 

2.91.6 

2.952* 

2.980 

2.987 

2.990 
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3.082 

3.227 

m 3.266 
3.306 
3.360 

S 3.396* 
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3.459 
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JL3.587 
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3.669 
3.942. 



4.0olP* 

4.203 
4r332 * 



ERIC 



67 
16.5 
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20 
5.0 
14 
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*26 
6.5 
18 
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- 24 
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24 
7.2 
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20 

5.8 

9 
2.3 
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11 
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2.2 
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161 
39.8) 
""ToT~ 
41. 3> 



180 
44. 2 
144 

36.4 

150 

37.6 

136 

34.2 

136 

33.7 

124 

31 .2 

147 

36.4 

131 

32.0 

126 

3K2 

113 

28.5 

82 
23.0 

11a 

29.6 

95 . 
23.3 
100 
25.2 

94 
23.6 

96 
23.9 
104 
25.8 

63 
18.3 

61 
18.2 

49 
1215 

61 

17.7 

65 
16.4 

55 
13.5 

72 
18.7 

45 
11.1 

36 

9. 1 

33 

9.9 

2jg 

6.5 

19 

4.8 

25 

6.7 
6 

1.8 
'IO 
2.7 



(3) 

156 
38:5 
153 
38.7 
136 
33.4 
132 
33.3 
165 
41.4 
141 
35 . 4 
182 
£2*1 



(4) 



(5) 



195 
49.Q 
163 
40.3 



114 
27.91 



190 
47.0 



108 
27.3 



116 
' 32.5 



133 
33.3 
146 
36.8 




452 
37.7 




148 

36 

Jo; 

26»7) 

31.8 

144 

36.5 

110 

32,8 

130 

32.3 

85 - 
21.6 

55 
14.7 

69 
21.2 

58 
15.4 
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( 16.5) 




146 


65 


395 


( 37.0) 


( 16.5) 




96 


. 86 


335 


( 2g i 7 ) 


( 25.7) 
84 


402 


( 38.1) 


( 20.9) 




158 


124 


394 




( 31.5) 




89 
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374 




( 48.1) 
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Importance of factors when evaluating performance of new college Hires (Continued) 



FACTORS 

Recoauacadations from Pofiticiani 
Marital tutss of cnwBdite 
Sex of cinftdatc 
Race of candidate 

GRAND MEAN 



MEAN 
SCORE 


VERY IMP 
(1) 


HIGH IMP 
(2) 


MED IMP 

(a) 


LOW IMP 

(4* 


m imp 

(5) t 


VALID 
CASES 


4.417 


0 


a 


48 ^ 


< 104* 


224 


384 




( 0.0) 


( 2,1) 


( 12.5) 


( 27. 1> 
»42 « 


( 58.3) 




4.596 


2 


14 


24 


294 


396 


* .5) 


( 3.5) 


( 6.1) 


r 15.7) 


( 74.2) 




4.663 


3 


7 


28 


46 


317 


401 




( .7) 


( 1.7) 


( 7.0) 


( 11.5) 


( 79,1) 




4'. 673 


3 


10 


28 


31 


322 


394 




( .8) 


( 2.5) 


( 7.1) 


( 7.9) 


( 81.7) 




/ 2.667 


i 

s 






4 


> 





ulHLkSi When listing latter* for evaluating performance of new coEcge tigptbt surveyed employers named a few others time 
management, completion of work on projects pcheduie, thought provcsscs,^rfarn*ational *k3b, verbal cotnmumcation skills, willing^ 
ocas to travel and the ability of candidate to pass state boards (especially for nurses). As one employer indicated, the factors for 
measiinr^ performance vary acrt>ss departments ano^reo t uirements ofjobc A . ' 4 ^ , ^ 

^ uBbfcKV Al iuiSbi I be most, important factors when evaluating oSe performance of new college hires in dK surveyed orga nfyati ons 
were the amUx^ to get dungs done, common sense, honesty and integrity, dependability T initiative, weUxleveloped habi ts/hard working, 
, rcliataury, mterncrsonai ck.tl^ enthusiasm, judgement skills, motivation to achieve, adaptability to available jobs, aggressiveness, 
mteiiigcnce, Ocdsion-x^ along stkalis, oral wommunkation skills, energy .level, problem solving abtHtics, attitude toward the work ethic, 
mental alertness, cmoaonai control, flexibility, maturity, Innovative ideas, and responsiveness. The remaining list of factors is shown 
above m order of impoi^ce. 

and marital status These 



Ihc least important factors according to die surveyed employers were race of candidate, sex ojt^c 
factors received a raring of no importance when evaluating the performance of new college hires in 



organization. 
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Whicb of chc following professional development. activities art provided fcy your organisation u* nt* college, hires/ (XHI-Eacta 
high frequency, HI^High frequency, M £D»M edium frequency, LOW*low frequency, NO*No frequency j . Absolute frequencies 
for each answer Are listed on che firsi line andV peicen tages are listed on chc second line. Answers are listed in mean score order 
from lowest to highest. 



Extremely High Medium Low Not 

High Frequency Frequency Frequency Ufttd \p 
, Frequency 



PROFESSIONAL DEVELOPMENT ACTIVITIES 

On~ thc-f ob training * 1,633 

Formal training from organization personnel 2.311 

Orientation lesafons ; 2.344 

Written material* f 2 . 394 

Son in art by profeiHoruJ, organizations 2.710 

Oaaiet ' 2.737 

Advanced degrees 3.047 

Prete£*Son* by consultant* ' * 3.215? 

GRAND MEAfi * 2.548 



(D 



239 
( 58.0) 

117 
( 28.4) 

102 
( 26.0)' 

87 
( 21.2) 

45 
( M1.0) 

67 
( 16.8) 

44 
( 10.9) 

2t 
( 5.9) 



(2) 



109 
6 26.5) 

135 
( 33-8) 

122 
( 31.1 ) 

129 
( 31.4 ) 

128 
( 31.2) 

109 
( 27.3) 

99 
( 24.6) 

( 20.0) 



(3) 



46 
( 11.2) 

90 
( 21.8) 

108 
( 27.6) 

147 
( 35.8) 
t 161 
( 39.3) 

119 
( 29.8) 

123 
( 3Q.5) 

131 
( 32.p) ' 



(4) 



12 

( 2.9) 

55 
( 13.3) 

. 51 
( 13.0) 

42 
( .10.2) 

53 
( 12.9) 

70 
( 17.5) 

68 
( 16:9) 

*2£ 
( 31.2) 



(5) 



6 

1.5) 
15 

3.6) 
9 

2.3) 
6 

1.5) 
23 

5.6) 
34 

8.5) 
69 ' 
17.1) 
-45 * 
11.0) 



VALID 
CASES 



412 
412 
392 
411 
410 
'39? 
403 
410. 



COMMUNIS- The surveyed organizations suggested other professional development activities provided by cheir organisations. .These 
included video training, counseling on the job, internships formal management development programs, in service seminars, internal 
meetings with office and divisional personnel, an administrator working dirccdy with the new staff member, and forma* training 
programs provided by outside consultants. 

OBSERVATIONS. When rating the frequency of professional development activities provided by their organisations to new college 
hires, employers indicated that on the job training was used most frequently , followed by formal training by organisation personnel, 
orientation sessions, and written materials provided by the employing oranuations. Provided with medium frequency were -seminar 
by professional organisations, classes given by the employing organisations, advanced degrees provided by educational institutions 
nearby, and least frequently but still often used were presentations by consultants. The overall rating was medium for the professional 
, development activities suggested* . y 
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What pctvcntagc of acw college hires in each group leave your organization within tht umt periods specified!' Average absvLt* 
percentages for each answer are listed on the Cni line, and number of response* are listed on the second line. 



TYPES OF GRADUATES 
AB coflcfe gadaates 
^Eaa^eeriaf gradual* % 
BudmtM pa daates 
Other aoa-teckafcaJ graduate* 



WITHIN 


WITHIN 


WITHIN 


WITHIN 


WITHIN 


3 MONTHS 


6 MONTHS 




1 YEAR 


3 YEARS 


5 YEARS 


2.66 


4.99 




8.73 


17.64 


28.35 


( 97) 


( 97) 


( 


123) 


( 128) 


( 128) 


2.11 - 


2.54 




6.20 


13,97 


, 21.80 


( 45) 


( 48) 


( 


64) 


( 72) 


( 74) • 


1.76 


2.65 




9.05 


18.94 


27.05 


( -51) 


( 52) 


( 


76) • 


( 80) 


( 80) 


1.57 


2.96 




7.16 


13.61 


19.78 


( 28) 


( 26) 


( 


25) 


( 33) 


( 36) 



OBSERV ATIONS* When questioned about the percentage of new college hires leaving thcix yrganizatioos, die surveyed employers 
indicated chat approximately 3% of all new college graduates leave within the first three months, 53b within die first six months, and 
approximately 9% within the Urn year. Within three years approximately 1S% have left the surveyed organizations, and within .five 
years approximately 28% have ief u Ihe percentages of engineering g radu at es leaving are dighdv lower, bu*. ihe petcenUges of business 
graduates leaving are approximately the same as those for aU new college graduated / 
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Whai percentage of new college bars in cacti group Ic*ve*y out organisation within the umc^criu^ 
percentage) for each Answer art lined on the first line, And number of responses Are listed on the second I 



td? Average aWJu u 



CATEGORIES OF ORGANIZATIONS 



Accounting * 

Aerospace k Components 

Agribusiness 

, Automotive k Mechanical Equipment 

Banaing, Finance k Insurance * 

s 

Chemical, Drug* k Allied Products 

Communication (Radio, TV & Newspapers) 

Co a* traction fc Building Materials Manufacturing * 

Educational Institutions 

Electrical Machinery k Eqti^iaent 

Electronics k Instruments 

Food, Beverage Processing k Restaurants 

Glass, Paper, Packaging k Allied Product! 

Hospitals * Health Services 
* Hotels, Motels, Resorts, Camps k Recreational Fin&fkt 
Merc&sncfistng k Related Serrices (Retailing Industries) 
Metals k Metal Products 

Military ' * 

Petroleum -fc Allied Products * 

/ 

Printing, PubUsning k Informational Services 
Public Utilities (Including Transportation) 
Research k Consulting Serrices 
Service Organizations (Boy Scoou. Red Cross) 
TirefcRnbber \ 

\ 

Vofamtcer Organisations {Churcho, Peace Corps) ^ 
Diversified Congiocncrate . 



WITHIN 


WITHIN 


WITHIN 


WITHIN 


WITHIN 


MONTHS 


6 MONTHS 


1 YEAR 




5 YEAS 










66* ..33 


2 .60 


13.43 


9.33 


27 j57 


( 5) 


( 7 ) 


( 6) 


( 7) 


( 6) 


9.00 


3.50 


3.25 


7.75 


23. 33 


( 1 ) 


( 2)> 


( • 4) 


f 4) 


( 3) 


4.00 


16.. 80 


23. 17 


13.67 


39 . 00 


( • 4) 


( 5) 


( 6) 


( 6) 


( 5) 


3. 33 


5.00 


8.75 


3 1 .25 


31 .00 


( 3) 


( 3 ) 


( 4) 


f 4) • 


( 5) 


. 50 


1 . 20 


10% 76 


19.83 


38 . 33 


f 6) 


( s) 


( 9 ) 


( fi ) 


( 9) ' 


. 25 




3.75 


12.17 


28 . 57 


( 4 ) 




( a) 


f 6 ) 




0. 00 


o.oc 


0.00 


0.00 


0. 00 


[ 0) 


( <• 0) 


( n) 


( O) 


( 0) 


3.00 


1 1 . 25 


23. 75 


39 . 17 


52 . 00 




( A) 


( 4 ) " 


v o / 




4. 64 


. 27 


5.41 


1 2 .00 


18 , 24 


( \ 1 1") 




f 17) 




( 17) 


3 00 


1 .75 


3.75 


10 .00 


16. 17 


f 4 ) 


( 4 ) 


f 4 1 


f 4 ) 


( 6) 


9. 50 


1 ,00 


1 .00 


38 .00 


32 . 33 


( 2} 


I* 2) 


(- 2 ) 


f 5) 


( 3) 


i .oo 


3.83 


14 , 75 


20. 14 


33 . 83 




% &) 


\ Of * 


r * 7) 


( 6) 


1 . 40 


2 .33 


8 .00 


15 .00 


24 • 89 


* 5) 


( 6 ) 


' ( 7V 


f ft ) 


' ( Q) 


„ 50 


1 .00 


10.00 


7 . 5Q 


7 .00 


f 2 ) 


* f 2 ) 


( A) 




( 3) 


42 . 50 


50 


2.00 


7^67 


* 1 2 . 50 


( 4) 


( 2} 


( 2) 


( 3) 


( 2) 


1 .67 


1 1.^7 


^C.67 


33.33 


40. 75 


[ 3) 


( 3) 


( 3> 


( 3) 


f 4) 


1 . 25 


3.29 


8. 14, 


16.38 


27 .71 


8) 


( 7 ) 


( 1 7)** 


( 8) 


( 7) 


0-00 


1 "* 


3.17 


10.67 


19 . 75 


5* 


< 6) 


( 6) 


( 6) 


{ fi) 


20.00 


1 .00 


1 ,00 


1 .00 


30r00 


1 * 


( i ) 


I 1 ) 




( 2) 


. 33 


30.33 


23.00 


9.33 


25 . 50 


E 3) 


( 30 


( 3) * 


( 3) 


( 4) 


* 2.50 


5.0O 


12.50 


32.50 


47.50 


2) 


( 2) 


( 2) 


( 2) 


( V - 


.29 


2.00 


2. 13 


8.20 


9.78 


7) 


( 6) 


( 8) 


( 10) 


( 9) 


.67 


1.00 


8.50 


27.33 


31.00. 


3) 


( 3) 


( 4) 


( 6) 


( 4)| 


0.00 


0.00 


2.00 


5.00 


5.00 


1) 


( D 


( .D 




( D 


0.00 


' 2.00 


3.00 


1C&00 


'40.00 


M) 


( 1) 


(■ 1) 


( . D 


( D 


0.00 


o.do 


0.00 


0.00 


0.00 


0) 


( o) 


( 0) 


( o) 


( 0) 


0.00 


0.00 J 


2.50 


5.00 * 


0.00 


1) 


( 1) 


( 2) 


( D 


( 0) 



OBSfcRV ATluNS* According to die accounting firms surveyed, Approximately 66% of oScii new allege rurejjlcsvc within five > cat*. 
The percentages decrease from there. Fot instance, construction And building materials mAnufAvturcrs lose appto-ErhAtci) 52% uf their 
new hires within five years, and prin ring," pH©lish,mg And mf^rmationai services lose Approximately 44% of theirs. 



Within the first year approximately 10% of die new, hires in accounting firms have left, 23% in agribusiness, 11% in banking, 24% in 
construction and building matcriais, 15& in food, beverage processing in restaurants, 10% In government, 17% In hotels, motels, and 
recreational facilities, and 23% from petroleum and allied products. 



ERLC 



62 



44- ^ 

in -your crtpmrtarkm, Whai change in hiring, if Any , h*& uuuntd a* a result 5f ££0 ptugiaats la (he Ia*t unt u» fhrct jfcm) Absolute 
frequencies fui each *axwci are listed on chc first one and percentages *rc laud on tht second ILit, Answers arc listed In ateta scute 
> order from lowest to highest. * * 



TYPES OF GRADUATES 



Significant Some Same Some Significant Valid 
MEAN Increase increase * * Decrease Decrease Cases 
SCORE 



(1) (2) (3? (4) (5) 



Wom 2. 192 75 168 146 2 0 391 

( 19.2) ( 43,0) ( 37.3) ( .5) ( 0.0) 

Mfrodtia 2.312 44 188 152 7 O 391 

( 11.3) ( 48.1 ) < £8.9) ( 1.8) ( ,0.0) 

GRAND MEAN ' 2.252 

I 

OBSERVATIONS* When raring the change m hiring chat has occurred m chert orga n is ati ons as a result of EEG programs in the last 
1 3 years, the surveyed employers indicated that an increase in women and minority hiring has occurred. 
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From your perspective, ho* Important are the follow leg factors to new college graduate* who work fot yout organization vXHl- 
Excremcly high importance, HI- High Importance, ME LV Medium importance, LOW* Low importance, NO-No importance; Abso- 
lute frequencies fot each answer are listed' on first line and percentage* are listed on the second line. Answers arc listed in mean 



score order from lowest to highest, 



FACTORS 



MEAN 
SCORE 



VERY IMP HIGH # IMP MED IMP LOW IMP MOT IMP 

(1) (2) (3) . (4) (5) 



VALID 
* CASES 



Interesting work 

Promotion and growth in f the organization 
Supervisor's appreciation of work done 
Feeling of being In on things 
Good wages 

i 

Good working conditions 
Employer loyalty to employees 
Job Kcurity 
Tactful disciplining 

Sympathetic help on personal problems 



1.646 




172 


197 




23 




3 




1 


396 




( 


43.4) 


( 49.7) 


( 


5.8) 


( 


.8) 




.3*) 




1.724 




175 


171 




44 




6 




3 


399 




( 


43.9) 




( 


11.0) 


( 


1.5) 




. .8) 




1.770 




145 


208 




42 




4 




1 


400 




( 


36.3) 


( 52.0) 


( 


10.5) 


( 


1.0) 




.3) 




1.942 




98 


228 




64 




4 




1 


, 395 




( 


24.8) 


( 57^7) 


( 


16.2) 


t 


1^0) 




.3) 




2. 141 




64 






99 








1 


398 




( 


16. 1) 


( 5^5) 


( 


24.9) 


( 


2.3) 




.3) 




2 . 223 




62 


199 




126 




1 1 




t 


399 




( 


15.5) 


( 49.9) 


( 


31.6) 


( 


2.8) 




-3) 




,2.226 




66 




12f 




16 




1 


399 




( 


16.5) 


t 4J9) 


( 


30.3) 


( 


4.0) 




.3) 




2.419 




57 


151 




154 




33 




1 


396 


2,4*1 


' ( 


14.4) 


( 38. 1) 


( 


38.9) 


( 


8.3) 




.3) 






39 


150 




163 




37 




5 


394 




( 


9.9) 


( 38.1) 


( JXlU 


( 


9.4) 




1.3) 




2.914 




20 


96 




183 




92 




5 


396 




( 


5.1) 


( 24.2) 


( 


46.2) 


( 


23.2) 




1.3) 





GRAND MEAN 



2. 154 



OBSERVATIONS. Those lac tots with the most importance to college graduates who work for cheix organizations, according to 
surveyed employers, are interesting work, promotion and gtowrh m>thc organization, and the supervisor * appreciation of work done. 
These Tactprs were followed in Impottance by a feeling of being in on things, good wages, good working conditions, employer s ioyalcy 
to employees, and job security. The least Important factors according to these employers were tactful disciplining and sympathetic 
help on personal problems. The latter two factors received a rating of only medium importance according to the employers who 
responded to this survey. 
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What trtmia do yon foresee^ the work environment of your organization for the fottoYsing? The cumber of r&pon» are listed on the first line Answer are listed to mean 
score Ofder from loweA to highest, , 1 



MEAN 
SCORE 



mtow 




GRAND 



50% of 25- * 


11* 


Mote 


49% j > 

* 


24% 


(l> 

* 


(2) 


(3) 


"58" 


— 


80 


10*2 


11.3 


21*5 


33 


31 


60 


9:1 


.8.6 


13.8 


20 


20 


26 


$. t 


6, 1 


h* 


15 , 


15 - 


2t 


4,6 


4.6 


6.4 


f 1 


10 


17 


3.5 


3.2 


5*4 


10 " 


^6 


7 




1/9 


2.3 


• 


*> 





berate 
10% 



27.7 

f* 
24.6 

*\ 
17.3 
54 
16.5 
21 
6,7 
22 
7. 1 



7- 
8% 



5- 
6% 



4% 



2*2 
20 

20 
6.1 

17 
5.2 
6 

* 10 
3.2 

A 

6.096 



8*3 
26 

7.2 
25 

20 
6*1 

16 
5,t 

13 
4.2 



2% 



(4) (5) (6) (7) (8) 



Remain 1* 
the 2% 
Same 

49) (10) 



3- . 
4% 



5- 
6% 



Decrease 
8% 10% 



11- 
24% 



,25- 
49% 



50- 
100% 



Cues 



(11) (12) (13) (14) (15) (16) (17) CASES 



-O a72 



2fr 




— 42~ 




0 




0 




a 


6*2 


1.3 


11.3 


0.0 


0.0 


0.0 


0*0 


0.0 


0.0 


23 


1* 


70 


0 


0 


0 


0 


0 


0 


6*4 


5.2 


19.3, 


.0*0 


0.0 


0,0 


0.0 


0.0 


0.0 


2t 


16 


123 


0 


0 


0 


0 


0 


0 


6*4 


4.9 


37*4 


0.0 


0.0* 


0.0 


0.0 


0.0 


0*0 


15 


20 


148 


0 


0 


0 


0 


1 


0 


4.6 


6*1 


45.3 


0.0 


0*0 


0*0 


0.0 


.3 


0.0 


22 


32 


178 


0 


0 


0 


0* 


0 


0 


7*0 


10^2 


§6.7 


O.O 


0*0 


0.0 


0*0 


0.0 


0.0 




$8 


196 


0 




2 


0 


. 1 


0 


7.1 


5*8- 


63*6 


0.0 


o v o 


.6 


O.Q> , 


.3 


0.0 















,0 

0 
,0 

0 
.0 

0 
.0 

0 
.0 

0 
.0* 



0*0 

1 

.3 

1 

.3 
1 

.3 
1 

.3 
t 

. .3 



352 

32ft 

1 

327 



308 



MMPUVATION*!, The ovmU trend id their work environment according to the turvcyed employer* w« an increase of approximately 5-6% in autmnated office procestci. The . 
^S^m^^^m^oS^^ot^tiAc^tltoiYL.). This was followed by aneatimated *<^° f W^«^™* $ 
^^^^^S^VSJS^^^^ns, and an.incre.se of approximately 3-4% for both data proce«ing and automatic filing syrtcm*. A paperless office 
received a rating of only 1-2% increase according to tlxsaarvcyed employer*. _ , 

Information about anticipated trend* in the work environment of organization* might be helpful to high school and college indents a* they choose courses and skills to add to 
their repertoire. The very strong emphasis on computer applications ihould give students a hint about courses that could be helpful tn their future careers 
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vVbat were your most successful method for recruiting ALL college graduates intu,yuur organization last year \1980-81;? <XH1^ 
Extremely high success, HI*High success, MED* Medium success, LOW- Low success, NO»No success.; Absolute frequencies for each 
answer art listed on the first line and percentages are liste4on the second line. Answers are listed in mean score order from lowest to 
highest - 



RECRUITMENT 
METHODS 



MEAN, 
SCORE 



Extremely High Medium Low . No 

High Success Success Success Success 
Success 

CD (2) (3) (4) (5) 



VALID 
CASES 



On-carapui interviewing 1.913 

Referrals from current employees 3.243 
„ ' of your organization 

Job listing* with 3.280 

placement offices * 

Write-ins k ' .3.289 

Referrals from college 3 . 635 
fatuity/staff 

Walk-ins 3.66-9 

Summer employment 3.678 

Responses from want axis fc 3.681 

Cooperative education 3.723 
program! 

Internship programs 3.796 

Unsolicited rcferrab 3 . 905 

from placement of fleet 

Part-time employment 3. 997 

Career fain 4.000 

Professional journals 4 . 206 

Referrals from campus 4 . 208 

organizations 

Joolistrap with 4.319 
employment agencies 

Referrals from community * 4 ,486 

» P° Q P« 

GRAND MEAN 3.706 



183 
51.5) 
17 

4.6) 
29 

8.0) 
16 

4.4) 
10 

2.7) 
1 1 

3.0) 
16 

4.4) 
16 

4.4) 
25 

7.0) 
21 

5.9) 
7 

1.9) 
10 

2.-8) 
7 

2.0) 
3 

.9) 
0 
0.0) 
6 

1.6) 
1 

.3) 



42X*^ 19 

( 11.8) ( 5.4) 
121 108 f 

( 32.6) ( 29.1) 

106 103 

( 29. 1 ) ( 28.3) 

133 1Q6 

( 36.2) •( 28.9) 

408 130 

( 29. 7J ( 35. 7J 




24 
( 6.3) 

47 
( 12.7) 

, 61 
( 16.8) 
^ 48 
( 13.1) 

79 
( 21.7) 

81 
( 22.0) 

124 
( 34.2) 

118 
( 32.7) 

125 
( 35.0) 

148 
( 41.5), 

100 
( 27.9) 

165 
( 45.6) 

143 
C ,40.2) 
, 172 
(»50.6) 

157 
( 43.5) 

222 
( 61.0) 
' 209 
( 57.7) 



355 

371 

364 

367 

364 

369 

363 

361 

357 

357 

359„ 

3£2 

356 

340 

361, 

364 

362 



COMMENTS* Another very successful method mentioned by one organization was recruiter sourcing. 
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OBSERVATIONS. When recruiting new college graduates, the surveyed employers indicate thai on campus interviewing was die most 
successful method for recruiting these individuals. This method received a rating of high success. Receiving a rating of medium 
success were referrals from current employees of their organizations, job listings with placement offices, and write ins. The 
remaining methods received ratings of lovv success. Of these the most successful were referrals from college faculty members, 
walk- in > t hires from summer employees working foi then organizations, responses from want aids, and hirccs from cooperative 
education programs conducted by then organizations, The least successful were referrals from community organizations and job 
listings with employment agencies. ^ ~ 
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^hat were your most successful methods fot recruiting WOMEN college graduates Into >our organization last year (1980-81)' (XHW 
Extremely high success, Hl*High success, MED^Mcdium success, LOYfaLow success, NO*No sticcess.) Absolute frequencies for each 
<3^ . aaswer ate listed on the first tine and percentages are listed on the second line. Answers arc listed in mean score order from lowest to 
highest \> ' ' ' 



v 



RECRUITMENT 
METHODS 



^ On-campus interviewing 
Write-ins x 

Referrals froj^rurrent employees 9 
of your oruUation * 

Job lilting* with 

placement offices 
. Summer employment « , 



MEAN 
SCORjE 



WalMns 

'TRefcjIals from fc 
college faculty /staff 

Responses from want ads 

Cooperative education 

psograms 
Internship program's 

Unsolicited referrals ^ 
from placement offices 
Part-time employment 

Career fairs 

Professional journals * 

Referrals from campus 
orgamzatio * 

Job listings- WiT3 

employment agencies 
Referrals from community 

groups • s 



.GRAND MEAN 



3.793 



Extremely High 
High 
Success 

(1 



Success 
(2) 



Medium 
Success 

X3) < 



Low 
$ Success 

(4) 



No 

Success 
(5) 



^078 


K23 




56 


38 


*18 . 


~ 23 




•1 47.7) 


(_ 


21.7) ( 


\4.7) 


( *.0) 


( 8.9) 


3.395 * 


8 






94 


76 


42 




( 3.1) 


{ 


15.7) t 


36.0) 


( 29.1) 


( 16.1) 


3.4<J1 


8 




52 


86 


75 


51 




( 2.9) 


( 


19.1) ( 


31.6) 


( 27.6*) 


( 18.8) 


3.401 






40 
15.0)^( 


75 


69 


fr1 




( 8757^ 




28. 1) 


( 25.81 


( 22.8) 


3.711 ' 






» ;29 




60 


96 




( 6.4)' 


( 


10.9) ( 


24 „1) 


Z( 22.6) 


( 36^1) 


3.741 


# 4 




30 


67 




70 




C 15) 


( 


11.3) ( 


25.2) 


( 35.7) . 


( 26^3)* 


3.762 


1 1 




30 




70 


92 




( 4.2) 


( 


11.3) ( 


23.4) 


( 26. 4L 


( 34.7) 


3.771 


9 * 




26 ? 


69' 


VT~ 


86 




( 3.3) 


( 


9.6) ( 


25.5) 


( 29.9) 


( si.jr 

U)8' 


3.847 


17 




25 


* 417 


«w 65 




( 6.5) 


( 


*.5) ( 


' 17.9) 


(ML8) 


( 41. a) 


3.891 


16 




25 




\J5 ■ 


1 15 




( 6.3) 


( 


9.. 8) ( 


17.6)/ 


x 80 


( 44.9) 


3.969 


7 






50 - 


. 102 . 




( 2.7) JL 


6.9) ( 


20.4) 


( 30.8) 


(* 39. a) 


3.992 


3 / 


16 * - «. 


43 ' 


**121 v 


82 






*t 


6. a) ( 


16.2) 


( 45. » 


t 30.9) 


4.053 


* / 7 






52 




129 




(/ ^.7) 


( 


8f.O) < 


19.7) 


t 20.8) 


( 48.9) 


4.242 


/; 2 






36 




y(32 


S * 


A 


5.2) ( 


.13.4) 


( 32.0) 


( 49. 1) 


4,300 




12 


30 


♦ 73 . 
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( .8) 


( 


4.7) ( 


11.9) 


( 28.9) 


( 53.8) 


4.373 


. 5 




18 


26 


- 44 


, 178' 




C 1.8) 


t 


6.6) < 


9.6) 


( 16.2) 


-< 65/7) 


4.517 


0 




3 


20- 


80 


164^ , 




( 0.0) 


( 


1.1) ( 


7.5) 


( 30.0) 


( 61. 4J 



V All ID 
CASES 



.258 
261 
272 ' 
267 
266 
266 
% 265„ 
271 
262 
256 
26Q 
265 
264 

253 
271 
2£7 



MBSERV AllONS. when recruiting women college graduates, chc must successful me thd% according tu the surveyed employers 'was 
on campus interviewing, with a racing of high suiccss. Three methods received a rating of medium success. These included 
write-ins, referrals from current employees of rSeit organisations, and job listings with placement offices. The onl> source reccKIng a 
rating of no success was referrals from community groups. The other methods received a rating ^f low success. * m 
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What were yuut most successful methods for recruiting MINORITY college graduates mu> your organization last year \ 198<H}1;? 
,(XHI* Extremely high success, HI- High success, MED*Medium fdecess, LOW- Low Success, N0-No success.; Absolute frequencies 
fuc each answer are listed on \ht first line and percentages arc listed on the second line. Answers are listed in mean score orde/ from 
lowest to highest. v . * 



. RECRUITMENT 
METHODS ' 



Oa-campus interviewing 

Referrals from current employees 
of your ( 

Writc-int 



Lcfemis from current employ c< 
of your organization ^/ 

f rite-ins . 

objistinp with 
jtacement office* 
Summer employment 



Referrals from college 
faculty/staff 
- Walk-ins 

itespooses from want aids 

Cooperative education * 
propa]as * 
Internship programs 

« 

Career fairs * * 

♦ 

Unsolicited referrals 
from placement offices 

' Part'tfmc "employment 

Referrals from campus 
organizations^ 

Professional journals 

Job listings with 
employment agencies 
'Referrals from community 
groups 

GRhNO MEAN 



MEAN 


; Extremely* •High 


Medium 


- Low 


No 




High 


Success 


Success 


Success 


Success 






Success 










CASES 




(1) 


(2) 


(3) 


(4) 

v 


(5) 




2.474 


93 


53 


34 


35 


36 


251 




( 37. 1 ) 


( 2*1 . 1 ) 


( 13.5) 


( 13.9) 


( 14.3) 




3.466 


14 


42 


77 


69 


62 


264 m 




( 5.3) 


( 15.9) 


( 29.2) 


( 26. 1) 


( 23.5) 




" 3.466 


1 1 


33 


83 


79 


47 


253 




( 4.3) 


( 13.0) 


( 32,8) 


( 31.2) 


( 18.6) 




3.558 


18 


37 


60 


79 


71 


265 




( e^a)- 


( 14.0) 


( 22.6) 


( 29.8) 


( 26.8) 




3.744 


17 


30 


56 


59 


100 
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( 6.5) 


X ,11.5) 


( 21.4) 


( 22.5) 


( 38.2) 




# 3.769 


9 




59 


TT 


87 


264 




( 3.4) 


( 11.7) 


(* 22.3) 


( 29.5) 


f 33.0) 




3.835 


6 


20 


63 


94 


78 


261/ 




( 2.3) 


( 7.7) 


( 24 . 1 ) 


( 36.0) 


( 29.9) 


s 


- 3,870 


9 


25 - 


55 


65 


99 


253 \ 




( 3-. 6) 


( 9.9) 


( 2t.7*) 


( 25.7) 


( 39. 1 ) 


\ 


3.922 


* 15. 


19 « 


( 1^.5) ■ 


-7?r 
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( 5.8) 


( 7.4) 


(• 27. Z) 


( 42.01^ 




<3.937 


1JB 


26 


37 


44\ 


J27 


252 




( 7.1). 


f 10.3) 


( 14^7) 


( 17.5) 


[ 50.4) 




3.949 


8 


21 


45 


85 _ 


98 
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( 3.1) 


( 8.2) 


( 17.5) 


(?3,1) 


[ 38. 1 ) 




4.046 


6 


V 


40 


113 


92 * 
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N ( 2,3) 


( /-2) 


( 15.3} 


( 43.1) I 


35. 1) 




"4". 069 . 


8 




48 


58 
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* ( 3.t) 


y-^.3) 


*( 18.4) 


( 22.2) 


49.0)' 
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* "* 5 V 


f 16 


35 


77 


130 K " 
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( 1 .#T 


( 6.1) 


*( 13.3) 


( 29.3) 


( 49.4) - 




4.317 




1 1 " 


-32 




133 


249 




(' 0.0) 


( 4.4) 


( 12.9) 


( 29.3) 


( 53.4) 




4.324 
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19 


24 


40 




262 




( 3.1) 


( 7.3) 


( 9.2J 


( 15.3) 


65.3) 




4 424 


O 


6 


30 


. 73 


153 


262 




( 0.0) 


( 2.3h 


( 11.5) 


( 27.9)- 


58.4) 





3.846 



OBSERVATIONS. When recruiting minority college graduates, ^thc^mosi successful method/according tu the surveyed employers 
were op -campus interviewing, referrals from current employees in their organizations, and write-ins. The first of these received a raung 
of high success and the latter two received ratings of medium success. All the .other methods listed in^this question received a 
rating of low success. ^Nonc of * the methods received a rating of^ no success. The level of success' ratings received by each 
method arc listed above. " ' « 
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In your organization 



> dolmen! 



five to ten years after graduation? 



arts and social science majors reach parity in salary and job classification with technical graduates 



CATEGORY LABEL 

YES 

NO - 



Mf $N 1 .^20 

»>ALID CASES 227 



V 






r 


COD? 


ABSOLUII 
FREO 


# 

. RcLATIVE 
FREQ 

.(PCT J, 


\ 

ADJUSTED CUM 
FREQ* • FREO 
(PCV) (PCT) 


1 

* 


109 


' 25.5 


48.0 * «8.0 


r 2 


118 5 


X1.Z 


52.0 « 100.0 


1 0 


201 


47.0 


missing' 


TOTAL 


428 


100.0 


, 100.0 



MISSING CASES 



2D- 



OBSERVATIONS. Of the . 

evenly on then opinions, Oi mosc responaing, *o.u% ocneveu mat iiberai arts aoa social science majors i 
job classification with technical graduates five to ten years after graduation. Hie other 52.0% disagreed. 



c AiTvcy ed employers, only 53% responded to this qufction. Of ^hosc who responded, they were split 
Of those responding, 48.0% believed that liberal arts and social science majors reached parity In saL 



aimos. 
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In youi oj^uri^&arion, do liberal arts and social science majors reach parity in salary and job classification with technical graduate* 
five to ten years after graduation * Absolute frequencies are listed fof each answer un the first line, tow percentages on the second 
. line, column percentages on the third line, and percentages of total on tV fourth line of each block. 



ANSWERS 



COUNT 
ROW PCT 
COb PCT 
TOT PCT 



ACCTNg, 

\ 

EfcO SPACE 
AG^IBUS 

\ 

>^*AUTO I 
BANKING 
CHEM 
C^KS^RUC 
EOUC 
•COMPTRS 
ELECTRNC 
FOOD 



GLASS 



1 




12 



t3 



\ 



\ 



YES 



NO 



2 

20.0 
1.9 
.9 



1 I 
-I- 



0 
0 
0 
0 



3 

50.0 
2.8 
1.4 



2 

25.0 
1.9 
.9 



I 8 
I 80.0 
i 7.0 
I 3.6 

■I- 

I • 7 
I 100.0 
I 6.1 
I 3.2 

•I 

I 3 
I 50.0 
I 2.6 
I 1.4 
-I - 



, 6 
J5.0 
5.2 
2*7 



16 
80.0 
15. 1 
7.2 

4 

57. 1 
3.8 
1.8. 



4 

20.0 
3.5 
1.8 

3 

42,9 
2.6 
1.4 



4 

36.4 
3.8 
1.8 



•I- 
I 7 
I 63.6 
I 6. 1 
I * 3.2 



1 1 
73.3 
10.4 
5.0 



8 

66.7 
<7.5 
3.6 



2 

14.3 
1.9 
.9 



5 

45.5 
4.7 
2.3 



-I- 

V 4 

I 26.7 

I 3.5 

I 1.8 

-I 

I » 4 

I 33.3 

I 3.5 

I 1.8 

•I 

1 *2 

I 85.7 

I 10.4 

I "5.4 

•I- 



ROW 
TOTAL 



10 
4.5 



7 

3.2 



6 

. 2.7 



8 

3.6 



" 20 
9.0 



7 

'3.2 



t 11 
5.0 



15 
6.8 



12 
5.4 



14 
6.3 



.2 T I 



5 

83.3 
4.7 
2.3 



I 

I 54. 
I 5. 
I 2.7 1 
"I I 

r i i 

I 16.7 I 
I .9 I 
I .5 1 
■I I 



1 1 
5.0 



6 

2.7 



COUNT Ss. 
ROW PCT 
COL PCT 
TOT PCT 



GOVT 



HEALTH 



HOTEL 



MERCHNDS 



METAL 



/ 



MILITARY 
\ 



PETRO 



PRINT 



UTIL 



RSRCH 



SERVICE 



TIRE 



OIVERS 



14 



15 



16 



17 



18 



19 



20, 



21 



22 



23 



24 



25 



27 



t^NSWERS 
ES NO 



1:1 

.9 



2 

50.0 
1.9 
.9 



4. 1 



13 
76.5 
12.3 
5.9 



2 

22.2 
1.9 
.9 



1 

100.0 
.9 
. 5 



2 

28.6 
1?9 

.9 



2 

100.0 
1.9 
.9 



5 

38.5 
4.7 
2.3 



5 

38.5 
4.7 
2.3 



0 
0 
0 
0 



1 

33:3 
.9 
. 5 



1 1 
84.6 
9.6 
5.0 



2 

50.0 
1.7 
.9 



0 
0 
0 
0 



4 

23.5 
3.5 
1.8 



I 
I 
I 
I 

-I- 
I 7 
I 77.8 
I 6. 1 
I 3.2 

-I- 



0 
0 
0 
0 



r 5 

I 71.4 
I 4.3 
I 2.3 

1 8" 

I 0 
I 0 

-I 

I 8 
I 61.5 
I 7.0 
I 3f6 

-I 

I 8 
I 61.5 
I 7.0 
I 3.6 

■I-- 



I 1 

I 100.0 

I .9 

I .5 



COLUMN » 
TOTAL 



106 
48.0 



■I- 
I ' 2 
I 100.0 
I 1.7 
I .9 
I- 
I 
I 
I 
I 

*I- 



2 

66.7 
1.7 
.9 



115 
52.0 



* ROW& 
TOTAL 



13 
5.9 



4 

1.8 



9 

4. 1 



17 
7.7 



9 

4,. 1 



1 

.5 



7 

3.2 



2 
.9 



13 
5.9 



13 
5.9 



1 

.5 



2 
.9 



3 

1 . 4 



221 
100.0 



4 



NUMBER OF MISSING OBSERVATIONS 



207 



^OBSERVATIONS* According to the surveyed employers a greater parity fut liberal arts. and social .science majors is received with 
certain categories of employers, litis parity is most obvious in chc military, praying publishing arid informational services, banking 
finance and insurance companies, educational Institutions, elecuical machinery and equipment tympanies, glass papet packaging an J 
allied products companies, hotels motels and recreational facilities, and merchandising and retail services. J of the remaining categoric^ 
of emofoyvrs, it seems that libejal arts and social scjepee majors do not reach "parity in salary and job classification mdi technical 



ERIC 



2S. 



7f 



-52- 



When selecting college campuses fut the recruitment efforts of jour organization, how important are the following factors? Abso- 
lute frequencies fur each answer axe listed on the first line and percentages are listed on the second line. Answers are listed in 
mean score order from lowest to highest* , 



MEAN 
SCORE 



v£RY IMP HIGH IMP • MED IMP LOW IMP NOT IMP 



VALID 
CASES 



FACTORS 

Quality of graduates prepared by college 

Academic majon offered at the college 

Quality of previous hires , 

Result! from previous recruitment 
visit! 

Academic reputation of college 

Whether college it principally 
Hbei#arti t technical, or education 

Respectability of college 
faculty/staff 

Numbers of new hires needed 

Geographic location of college 
' or university 
Prestige of institution 

Efficiency /effectiveness of 

placement office < 
Degree levels offered 

Proximity of institution to 

your organization 
Numbers of interviews needed 

to select best candidate 
Availability of minority graduates 

Availability of female graduates 

Number of graduating students 

To maintain relations with the 
college 

Alumni in your organization support- 
ing recruitment at their schools 
Total number of itudents on campus 

Alma maters of management/ 
executives 

GRAND MEAN 1 







( 1 ) 
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(3) ■ 


(4) 


(5) 
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38 


15 
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403 
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( 45.9) 
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9.4) 


( 3.7) 


( .5) 




1 


774 
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41 \ 


6 


9 
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( 42.5; 


( 


43.5) 


( 


10.2) 


( 1.5) 


( 2.2) 




1 
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44 


13 


10 


406 






( 41.1) 
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( 


10.8) 


( 3.2) 


( 2.5) 




1 


903 


146 
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47 


, , 


10 
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(.36. 1 ) 


( 


46.0) 


( 


11.6) 


( ^k.*?) 


( 2.5) 




2 


131 


87 




214 




75 


19 


9 


404 






( 21.5) 


( 


53. n) 


( 


18.6) 


( 4,7) 


( 2.2) . 




2 


305 


101 




148 




102 


26 


23 


400 






( 25.3) 


( 


37. O) 


( 


25.5) 


{ 6.5) 


( 5.8) { 




\ 


444 


52 




189 




tD6 


33 


19 


399 






( 13.0) 


( 


4741 


( 


26.6) 


( 8.3) 


4.8) ' 




2 


464 


73 




152 




11? 


40 


22 


399 






( 18.3) 


( 


38. 1) 


( 


28. 1 ) 


( 10. OK 


( 5.5> 




2 . 


516 


75 




157 




94 


42 


.35 


403 






( 18.6) 


( 


39.0) 


( 


23.3) 


f 10.4) 


{ 8.7) 




2. 


633 


33 




158 ' 




150 


43 


17 


401 






( 8.2) 


c 


39.4), 




37.4) 


( 10.7) 


( 4.2) 




2, 


658 


35 




149 M 


1S4 


, f^ 1 , 


15 


404 






< 8.7) 


/ 


3.6 . 9 mk 


38. 1) 


( <*2.6) 


3.7> 




2. 


697* 


46 




134 




150 


,~* 2 J 


31 


403 






( 11. 4J 


/ 


33.3) 


( 


37.2) 


( \D. 4)* 


{ 7.7) 




2 . 


725 


. 65 




132 






55 


48 


403 






( lo.l) 


K 


32.8) 


(, 


2S .fo 


( 13.6) 


( 11- 9 L. 




2. 


822 


40 




120 




144 


59 




398 






( to.D 


( 


30.2) 


( 


36.2) 


( 14.8) 


f '8-8)ft 




' 2. 


853 


35 




126 




-143 


59 


^ 39 £ 


402 






( - 8.7*) 


( 


31.3) 


( 35.6) 


( 14.7) 


( 9.7) 0 




2. 


996 


24 




107 




162 


64 


45T 


402 






( 6.0) 


( 


26.6) 


( 


40.3) 


t 15.9) 


( 11.2) 




3. 


132 


* 19 




105 




134 


90 


53 


401 






( 4.7) 


( 


26. 2U J 


33.4) 


C 22.4) 


( 13.2) 




3 


253 * 


26 




79 




134 


90 


71 


400 






( 6.5) 


f 


19.8) 


(_ 


33.5) 


( 22.5) 


( 17.8) 


3. 


394 


20 




62 




131 


1 16 


72 


401 






5.0) 


( 


15.5) 


( 


32.7) 


( 28.9) 


( 18.0) 




3. 


4f9 


10 




59 


-T7T" < 


124 


61 


399 






( *.5) 


( 


14.8} 


( 


36.3) 


( 31.1) 


( 15.3) 




3. 


729 


8 




40 




108 


143 


103 


402 






( 2.0) 


( 


10.0) 


( 


26.9) 


( 35.6) 


( 25.6) 





2.637 



OBSERVATIONS. .When selecting college campuses fur the recruitment efforts *«f their organizations, the surveyed employers indt 
catcd that the factors serving highest Importance were quant) of graduates prepared by the college, academic majors offered at the 
college, quality of pr^flp* hires, results from previous reenntment visits, academic reputatiuir^f the college, whether jhc college is 
principally l^eral arts, technical, or education, rtsp^ribility of the college faculty* staff, and numbers of new hires needed. The only 
factor receiving a raring of low importance was the alma maters of management/ executives^! the organization. No factors received a 
raring of nd importance. The remaining factors received a rating of medium importance when selecting colicgc wampuses fur recruit 
ment efforts* . J 
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How ire your recruiters evaluated for their effectiveness on college campuses? 



^ NUMBER . t 

> OF 

METHODS OF EVALUATION RESPONSES 

Not evaluated at all t 166 
Percentage of hires from referrals 129 
Opinions of college placement r epresen tatives SO 



COMMENTS As another method for evaluating effectiveness of theii college recruiters on campuses, the surveyed employers t4i ; 
indicated that results are primarily measured by quality, numbers, retention, and success of individuals referred and hired by the recruit- 
er Another is the informal feedback of opinions and rapport of die recruiters with interviewees, new hires, faculty/staff, and placement 
office personnel (14) Still others (4) indicated a ratio of offers per acceptance. Others measured effectiveness by percentages of visits per 
offer (*) \ couple of personnel offices suggested that effectiveness measured by the percentage of office visits declined, rhis in turn 
would help measure the interview skills of the recruiter and especially the overall effectiveness. Peer evaluations i5 ; were used by others* 
as weO as the ability of die recruiter to follow through *ith contacts to students, faculty, and placement officers i3 Three even measure 
the quality of public relations generated by the recruiters* Some employers do not evaluate their recruiters since these individuals are 
scientists,, engineers, and accountants. As another measure some employers (4) measure effectiveness based on how wcii their recruiters 
write summaries of interviews. 

\s overall evaluations, some employers rery on the responsible executives in die personnel' department to do the evaluations, since recruit- 
ing "b only part of the overall evaluation process. > * 

Some crftplafm and placement offices distribute opinion questionnaires to students who have interviewed on campus. Through these 
maSback evaluations or by collecting them in the placement ofece, students arc able to give then comments on the recruiters effective- 
ne» (21) Use similar information is obtained through comments and letters received from students by personnel offices. Soli another 
method is measurement of the recruiters' ability £u attain recruitment goals and affirmative action objectives id;. Especially important ts 
knowledge of the whole organization and enthusiasm foi the organization. This is most helpful in the public relations aspect of recruit- 
meat Some evaluate recruiters on their interview technique, ability of presence, and presentation. For a gross evaluation of recruiter 
effectiveness, one employer even evaluates recruiters on numbers of contacts made at a college or university vcither students and/or 
faculty). • 

« » 

OBSERVATIONS When auestioned^x>ut evaluation of d^eh recruiters' effectiveness on college campuses, most of the surveyed em- 
ploy en indicated that their rc^HBP&ere not evaluated at all f Of those who did evaluate their recruiters, 129 were measuring the 
percentage of hires from referrals, and another (80) were evaluating the opinions of college placement representatives. The surveyed 
employers also suggested several other methods foi evaluating then recruiters on college campuses. Some of these* suggesuons migftt 
be helpful if personnel directors are considering this possibility. 

• * . v \ ' 
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* Where does your organization obtain most of your new college graduates? 

s 5 * 



SOURCES OF HIRES 



V 



State college or universities 

Private colleges or universities 

Trade, business, or technical institutions 

Employment agencies 

Junior Colleges 



NUMBER 
OF . 
RESPONSES 

377 
203 

40 

35 

32 



\ 



COMMENTS: As other sources of new hires, the surveyed employers mentioned accounts served by their organizations, aswefl as em 
ployee referrals, newspaper advertising and want-ads. 

OBSERVATIONS! The primary* source, of new college graduates hired according to the surveyed rfployers «e^^ an^d pnvatt col 
leges and universities. The majority of the new hires came from these two sources. Just a trickle 3? new hires were obtamed throng, 
trade, business, and technical institutions, employment agencies, and junior colleges.' 
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How Important art ca^h of the following problems when recruiting new college graduates foi employment in jout organisation/ 
(XHI*ex tremely high Importance, HI- high importance, MED» medium importance, LOW- low importance, NO- no importance/ 
Absolute frequencies for each answer arc listed on the first line and percentages art listed on the second. line. Answers are listed in 
mean score order from lowest to highest, 9 



6 



V 

, PROBLEMS 
Em ding qualified minorities f , 

competition for outstanding 
ncvy college graduates, * 
rtnding qualified recruits ' 

Convincing recruits to rAocatc 

geographically , 
Student knowledge about 

career opportunities 
Vacancies at the time of contact 

Competition with larger 
organizations 
Finding qualified women 

Organization's identity 

Finding qualified ha^dicappers 

Finding qualified new college graduates 
within starting compensation constraints 
Finding motivated college graduates 

Opportunity for further academic 
work 

GRAND MEAN 



MEAN 
SCORE 



2.285 
2.339. 
* 2.417 

2. 775 
2.807 
2.817 
2 829 
2.870 
2.956 
2.982 ■ 
3.072 

3. 1*16 
3 . 549 

2.829 



VERY IMP HIGH IMP MEO IMP LOW IMP NO, IMP 



(D 



(2) 



(3)> 



(4) 




35 

8.7) 
14 

3.5) 
9 

?.2) 

3^ 

8.1) 

25, • 

6.2) 

39 

<9.8) 

41* 
10. 1) 

47 
11.8) 

43 
10.6) 

67 
16.8) 

47 
116), 

37 r 

9.3) 

63 
16.3) 



VALIO 
CASES 



404 
404 
405 
405 
405 
398 
4(54 
400 „ 
- 405 
399 
*404 

N * 

397 
386 



OBSERVATIONS. Whcn^ recruiting new college graduates, the following problems received raongs of high importance, finding 
qualified minorities, competition fot new college hires, and finding qualified recruits fot available employment opportunities. Several 
factors received ratings of medium importance. These included convincing recruits to relocate geographically, the students iauk of 
knowledge about career opportunities, vacancies at the time of campus contact, competition with iargci organizations, finding qual* 
Bed women, and establishing and maintaining the organization's identity on college campuses. 
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ii yout orgaattation made grants at contribution* to college* at unrvcrskics last ycai (1980-81) (excluding staff benefits) what 
percentage was given to each of (be following areas? Absolute frequencies lot each answer are listed oa the first line tnd percent 
ages arc listed on the second line. Answers are listed in mean score order from highest to lowest. , 



; 

t Percentages 

S~™ c M0 u .20 21-50 31*40 41-&0 51-60 61-70 71-80 81-90 9M00 
SCORE 

(I) (2) (3) (4) (5) (6) (7) (8) (9) (10) CA ^ S 



AREA 



Iadfridaal ftodeati 

Graduate fchoofa 

Pfacemeat sad career 
ptaaaiaf departments 
Athletic department* 



THIS "CABLE IS SORTED IN PECREASING ORDER 



5 


3 


43 


9 


5 






29.9 


6.3 


3.5 


2 


9 


47 


16 


6 






51 .6 


17.6 


6.6 


1 


9 


57 


18 


IT 






62 .'o 


19.6 




1 


.5 


69 


3 


2 






87.3 


3.8 


2.5 


1 


.3 


60 


2 


1 








3. 1 


1.5 



GRAND MEAN 



8 

5.6 
1 

1 . 1 
2 

2.2 
1 

<r o 

O.C* \0.0 
2.983 



10 
5 

5.5 
3 

1 



5 
3.5 
4 

4.4 
1 

1.1 
0 

0.0 
0 

0.0 



10 
6.9 
2 

;2.2 
0 
0 r 0 

,: i 

0.0 



10 


12 


32 


144 


6.9 
2 


8.3 
0 


22.2 
8 


91 


2.2 


0.0 


8.8 


92 


0 


0 


3 


0.0 
0 


0.0 
0 


3.3 
2 


79 


0.0 
0 


0.0 
1 


2. '5 
U 


65 


0.0 


1.5 


1.5 





CUiYLfrtkiN I According to the surveyed employer* must grant* ot contribution* are unrestricted when given to colleges oi ^nivers* 
ucs \20/. Some give then grant* to research and development area* (I/, ot engmeeringand rr*hnw si department* including equipment 
Ot. Another cjcampie wa* contributions given by one organization directly to the. -food science departments of colleges and unrversi 
ties, other firm* give then contributions through matching gifts, and then axd&cy "follow" employee* gift (3). Two employers [2) 
give then contributions u> jmmonty areas. One make* then contribution through research fellowships and another through scholar 
ship*. A couple give then contributions to the business ot accounting department* of colleges and universities, 

pfiSLRt A HONS. Of the organizations that give grants to colleges and unrVersities, 144 make then contributions to academic 
department*. Approximately 50% of then contributions are made in this manner j and. an o chci 30% of then contributions art giver* tc 
mdTvuiuai stuacqts m the form of fellowship*, scholarships, and grant*. Approximately* 20% of the contributions are made U graduate 
schools and i<> 153b are made to placement and career planning departments. Few contributions are made to athletic departments 
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Placement offices are experiencing tighter budget*. In 4 fret, some offices are expected to be self -supporting in the near future. 
Please give your opinion on the following suggestions for funding platetnent offices. (SA * strongly agree, A • agree, N * ncutrai, 
D » disagree, SD » strongly; disagree.) Absolute frequencies fox each answer are listed on die first line and percentages are listed on 
the second line. Answers are listed in mean score order from lowest to highest. # 



MEAN STRONGLY * STRONGLY VALID 

SCORE AGREE AGREE NEUTRAL DISAGREE DISAGREE CASES 

(D (2) . (3) (4) (5) 

SUGGESTIONS 

Seek contribution* from employ en 

and foundations ' 
Qurje employer* an established fee for 

each Interviewing schedule on campus 
Charge student* for registering J 

with placement offices 
Charge students for interviews 

held with employers 

GRAND MEAN 3*458 



2 


362 


( 


93 


166 




94 




' 22 




33 


398 






23.4) ( 


39.?) 


( 


23,6) 


( 


5.5) 


( 


8.3) 




3 


612 


( 


18 


90 




67 




78 




146 


* 399 




702 * 


4.5) ( 


22.6) 


( 


16.8) 


( 


19.5) 


*< 


36.6) 




3 




11 , 


87 




67 




79 




155 


399 






( 


2.8)**< 


21.8) 


( 


16.8) 


( 


19.8) 


( 


38'.8) 




4. 


166 


( 


5 


41 




46 




92 




208 


392 






1.3) ( 


10.5) 


( 


11.7) 


( 


23.5) 


( 


53. 1) 





w t 

OBSERVATIONS When rating suggestions for helping placement office* become self-supporting *n the near future, the surveyed cm* 
tployer* suggested that placement offices seek contributions from employers and foundations as cfteu strongest op Don. I hey disagreed 
thstf employers should be charged an established fee for each interviewing schedule on camptA, that students should be charged for 
registering with placement offices, and that students should be charged for interviews held with employers. None of the suggestions 
received a rating of strong disagreement. . * * c 

f 
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In ydur opinion how early in * itu dent's education should discussion of careers begin? 





CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
rKty 

(PCT) 


ADJUSTED 

r new . 

(PCT) 


CUM 
FREQ 
(PCT) 




KKORGRTN s> 


' 1 


30 


7.0 


7.2 


- 7.2 


r 


1ST 


2 


12 


2.8 


2.9 


10. 1 * 


1 


2ND 


3 


♦ 4 


.9 


1.0 


11.1 


s 


3RD 


4 


9 


2*1 


2.2 


13.3 




4TH 


5 


9 


2. 1 


2.2 


15.5 




5TH 


6 


22 


' s.r 


5.3 


20.8 




6TH 
\?TH V 
8TH , 


M 
8 
9 


50 
43 

37 


11.7 • 
10.0 
8.fr 


12.M 
10.4 , 
. 8.9 


62.9 
43.2 
52?fr~ 




9TH ( 


' 10 


72 


16.8^ 


17.4 


69.6 




* 10TH 


11 


61 


14.3 


14.7 


84.3 




x 11TH * 


• 12 


32 


7.5 


"7.7 


92.0 




12TH 


"it 


15 


3.5' 


3.6 v 


95.7 




FRESH w 
SOPH ' 


1 14 


5 




1.2 


96.9 




15 


10 


a.i 


2.4 


99.3 




JR 


16 


3 


h m 


.7 


100.0 




v^OOT Of RANGE 


0 


13 




MISSING 








1 


.2 


MISSING 




* 


TOTAL 


428 


1^0.0 


100.0 




0 


4 MEAN 8 . 560 
VALID CASES 4*4 














' MISSING CASES 


14 1 







pBSERV A HON* A* an overall racing, the surveyed employ ctvt>chev ed chat discussion* of careers should bcgLa +s carry aa eighth 
grade in secondary jchwla. In fact 7.2% of the respondents suggested that discussion uf tercet* should bcgii* la klndergaiten, 2.?% 
suggested the first grade, 1.0% the second grade, 2.2 % the third grade, 2*2 % the fourth grade, 5.3% the fifth grade. 12.1% sixth grade, 
And iu.4% the seventh grade. None of the responding organizations suggested that careci discuasioa should begin *s Uw. as d»c detuo* 
year of college. In fact, 95.7% of the surveyed employers suggested chat discussion of careers begin in the iwcif d\ grade of high school 
or earlier. 
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What do you consider to be the single moil persistent problem you have when visiting college placement offices? 



yoy] 



COMMENTS. When listing thcli must persistent problems when visiting college placement offices, the surveyed employers cited the 
student* lack of Information about then organisations and their lack of preparation for interviewing \41/. Companies were also 
crickal of students because they lack knowledge about positions available in the employer's organisation and were naive about die real 
world. In several cases employers complained about the lack of literature available to students, even chough the employ ci sent the 
literature ahead. In at least fuui instances, the employers sent literature about the company, but the information was stolen ot mis* 
placed, and some students weren't able to find any information "prior to the interview. The employers ne*i criticism was pool inter 
viewing facilities. In (22/ ca s es, employers cited this inadequacy . This was followed by complaints about poor parking arrangements (21/. 

When judging placement personnel, they cited lack of professionalism and ineptness U/, insufficient oi overloaded staffs (5), a pool 
quality of staff (5>, a lack of time to talk to recruiters or absenteeism of placement directors vll/> and one cited discourteous place . 
ment personnel, 

in Judging placement facilities, poor interviewing facilities and parking were the most uften critiqued. These were followed by rushed 
schedules \2/, thf) lack of good interviewing datesHg/, and the lack of telephone availability* (1/. Oh the lifter side^ two different em 
ploycrs mentioned poor coffee in placement offices. * * 

Considering placement operations, the employers cited a lack of organisation \13/, and coordination. One mentioned that students 
sometimes feel like a herd of cattle being handled *n placement offices. Two employers cited the students*, pool attitude toward the 
^ placement office and work in general. Also mentioned was poor communication, students not being informed about company dates, 
y and also marginal communications between recruiters and placement officers \7/. They also mentioned the lack of information and 

* preparation from students. More and better career counseling was Suggested by a few employers. Better self screening by students was 

I*™*"*' • '.. . ' 

^ When making faculty contacts, the employers needed a list of important persons on campus, and they suggested that this is sometimes 
/ nut available through placement offices. On several responses, die problem of ' no shows'* was listed (13). Also students are some 
y tunes not on time for interviews or they sometimes arrive without resumes. Some employers mentioned drat graduates with tow many 
opportunoes are sometimes spoiled and irresponsible. A few employers \8; suggested that students do not have J early defined career 
goals. One mentioned thai candidates are sometimes dressed improperly , and three t3 / suggested that forms used by placemen I offices 
are not always consistent with those used by other colleges and universities. Sometimes ahe lack of prescreening services is a problem 
\}). Another group of employers \3; suggested that applications and resumes are not available to recruiters 3 to 5 days ahead of 
interviewing dates so they may highlight these materials for the campus interview. They also mentioned trie trend away from organ 

* tzed lunches with faculty members (2). * 

Other problems are an inadeouate supply of technical graduates \2/, partially filed schedules {!/, and interviews that are too short (3). 

rhere are always numbers of students who interview just to practice and are not really interested in positions. This was cited (XI). 
rhe company s identity on campus was another prribiem mentioned by a few (6). Identifying skilled, realistic, highly motivated, and 
♦ cornpetent people, especially those who did not sign up for interviews wis a problem (12). 
i ^ • 

Getting the right individuals on interview schedules was also listed (Lc wrong graduatiuu term, wrong citizenship, wrong majors, and 
wrong degree levels; \20;. Another was the difficulty in a few cases of fmdirrg qualified minority candidates and sometimes women 
graduates (6). N * 

Along the same line, at least sumo-/ employers wanted to see the achievers without being overwhelmed by unqualified candidates, 
whOc keeping peace with the placement offices and maintaining a respectable image on campus. K 

4 

in at least five instances \5; f employers complained that students don't know how to sell themselves. They lack preparation fot the 
interview, fail to read company Jitcratnrc available in the placement office before the interview, and lack career diref tjon. 

In general though, the recruiters were pleased with services received from placement offices throughout the country . They com 
n^ ended placement offices for making a real effort to co-operate and make the system work. These employ en (25) had m> problem? 
with pt*jAent offices. r 

OBS&dPXllUNSi The surveyed employers provided several excellent recommendations tui improvement of placement services 
around* the country. Many of these should be seriously considered. * j 
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EMPLOYERS RESPONDING TO SURVEY 



'1 



•A- 

Abbott Laboratories 
Abcx Corporation 
Abitibi Corporation 
ACME-dcvcIand Corporation 
Aetna Life 8c Casualty 
Agway Incorporated 

AIR Products & Chemicals Incorporated^ 

AIS Construction Equipment 

Alexander Grant 8c Company 

Allen Bradley Company 

Alii* Chalmers Corporation 

Alma Products - 

Aitschuler Mclvoin 8c Glasser 

American Federal Savings/Loan 

American Electric Power 

American General Life 

Amerada Hess Corporation 

American Electric Poster 

American Hospital jAly 

American Manageme^F Systems 

Amoco International" Oil Company 

Anderson Clayton FDS 

Aramca Incorporated 

Armour & Company 

Armstrong Machines 

Arthur Anderson 8c Company 

Arthur Young & Company 

Atchison Topeka 8c SA 



-B- 



BF Goodrich Chemical Company 
BP Goodrich Company 
- BaJbcox 8c Wilcox 
iEuiisdic Corporation 
wank For Cooperative 
Bank of Commonwealth 
BASF Wjfridotte Corporation 
BectOn Dickinson 
Beech Aircraft 
Bdks Stores Service 
Bell 8c Howell company , 
Bell System 

Bernard Loving 8c Company 
Bethlehem 'Steel Corporation 
Bishop Buffets Incorporated 
Black 8c Veatch 
Bloom Engineering Company 
Bob Evans Farms Restaurants 
Boeing Company 
Bonnie Bell 

Booker Associates Incorporated 
Booz Allen 8c Hamilton 
Boston Edison 

Bridgeport Spaulding Public Schools 
Brodcr Fein berg Suke 
Brown 8c Root Incorporated 
Budd Company » 
Bunker Ramo Corporation 
Turlington Northern 
Burroughs Corporation • 



: C- 

0 * 

CAI 

C L Frost & Sons i 

Canonic Offshore 

Carnation 

Ceco Corporation 

Celanese Cprporation 

Cenex 

Cessna Aircraft 

• Champion International Corporation 

Charles Stark Draper 

Chrysler Corporation 

CibaGcigy Corporation 

City National Bank 

City of Los Angeles 

Clark Division Dresser Incorporated 
% Cleveland and Electric iUumination 

Climax MolytJdcnium I 

Cornptrol of Currency 

Cone MHIs Corporation 

Consolidated Natural Gas 

Consumers Power Company 

Continental Grain Company 

Continental Illinois Bank 

Cooper Energy Service . 

Coopers 8c Lybrand " t 

Coors Industries 

Cordis Dow Corporation 

Corning Glass Works 

Crowe Chtzek 8c Company 



Danielson Schultz * 
Danners Incorporated \ 
Dart 8c Kraft, Incorporated 
Davey Tree Expert Company 
Davy McKee Corporation. 
Defense Commercial Engineering Co 
Defense Mapping Agency 
DeKalb Agrisearch 
Deloitte HasJdns 8c Sells 
Detroit Bank 8c Trust 
Detroit Police Department 
Diamond Shamrock Corporation 
•Donnelley Mirrors 
Draw Corporation 
Dresser Industries 

•E- 

i 

E6&G Idaho Incorporated 
E R "Squibb 8c Sons 
ESL Incorporated 
Eastman Kodak Company 
Eaton Corporation 
Edison Brothers Shoe 
Education Testing Services 
Eli Lilly 8c Company 
Emerson Electric Company 
Ernst & Whinney * 
Essex Group Incorporated 
Evans Products Company 
ExcelLlrfaustries Incorporated 
Exxon Company USA * 



F Joseph Lamb Company 
Famous-Barr Company 
General Deposit Insurance 
Federal Highway Administration 
Federal Land Bank 
Federated Mutual Insurance 
Fema Corporation 

Fermi National Accelerator Laboratory 

Pint American Bank 

First Fin an Group ^ 

First National Batik St Paul 

Florida Steel Corporation 

Ford Motor Credit Company 

Foremost Insurance Company * 

Formation Incorporated : 

Fort Worth National Bank 

Foxboro Company, 

Furrs Cafeterias Incorporated 

-<G- 

Gab Business Service 
jGaatps * 
Garden Milieu 
Gftx Corporation 
General Motors Corporation 
General Telephone Company Wisconsin 
General Tire & Rubber Company 
Geneva Corporation 
Genrad Incorporated 
Gerbel Maki and Butzbach 
Gerber Products Company 
Gilbert Robinson Incorporated * 
Gilbert/Commonwealth 
Goodyear International Corporation 
^Goulds Pumps Incorporated 
Guardian Industries 
Gulf Oil Corporation 

. t - 

H C Prange Company 

Halliburton Services 

Hallmark Cards Incorporated , p 

Harris Corporation Data * 

Hartland Schools 

Henry Ford Hospital 

Herman Maclean & Company 

Hewlett-Packard Company 

Hilshire Farm Company 

Hilton Hotels Corporation v> 1 

Homewood Corporation 
t Honeywell Incorporated 

Hooker Chemical & Plastics • 

Hopper Associates ^ . 
* Horace Mann Education v 

HortomNurscries 

Host Enterprise 1 Incorporated 

Host International incorporated 

Hughes Aircraft 

'mingerford Cooper 

Hyatt Hotel Corporation » 

Jiygrade Food Product* 

Hester Company * 



I Magnin & Company * 
IC Industries Incorporated 
Idaho First National Bank , 
Illinois Agricultural Association * 
Illinois Department Transportation 
Illinois Environmental Protection Agency 
Illinois Power Company 
Indiana 8c Michigan Electric Company 
Information International 
' Inland Steel, Company V 
Intercontinental Hotels 
International Multifoods Corporation 
ITT Aerospace Optical Division 
ITT Business Communication 
ITT Gilfdlan ^ 

J B Robinson Jeweler 
J Hancock Mutual Life 
J Ray McDermott & Company 
J Riggings Incorporated 
J Walter Thompson Company 
.Jackson Laboratory + 
Jacobson Stores Incorporated 
JcrviSvB Webb Company 
Jo bar Incorporated . a 
John H Harlan d Company ^ 
Johns Mansvillc Corporation 

- K • 

KCL Corporation 
Keeler Brass Company 
' Keithley Instruments 
Kent-Moore Corporation 
Kin ark Corporation 
Koch Refining 
Kohl's Department Stores 



Laventhol 8c Horwath 
Lear Stegler Incorporated 
Lettuce Entertain You 
Levys 

Libbcy Owens Ford Company 
life Of Virginia - 
Limbach Company 
Little Caesar Enterprises 
Lockheed 
Lockheed Missiles 
- Lockheed-California 
Lyle D Hepfcr & Company 

•" • >•«■ . 

M O'Ncfl Comdany 
MIT Lincoln Laboratory 

• Maccabees Mu&al Life 
Made Fan 
MamHurdman 
Majers Corporation" 
Managementinformation 

k Manufacturers Hanover 
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Manufacturers Hanover Mortgage 
Mariannes 

Markem Corporation 
Marquis Hotels & Restaurant 
Marriott Corporation 
Marriott's Great AMF 
McCafferty 8c Hogan 
McDonnell Douglas 
McGraw Edison Company 
McLouth Steel Corporation 
Mead Johnson,& Company' 
Mellon Bank 
Memo rex Corporation 
Mercantile Trust Company 
Mercy Hospital 
Metcalf & Eddy Incorporated 
Michigan Dept of Natural Res 
Michael Reese Hospital 
Missouri Pacific Railroad 
Moore Products Company 
Moorman Feed Mane Company 
MorrisonXlncorporated 
Morse Chain Division 
Motor Wheel Corporation 
Motorola Incorporated 
Mt Sinai Hospital Cleveland 
Muskegon Piston Ring 



ERJC 



NASA Ames Resources Center 

NASA Lewis Resource Center 

NCR Corporation 

Nabisco Resources & Development 

Nash Finch Company 

National School Studios 

National Security Agency 

Naval Air Station 

Naval Weapons Center 

Neiman Marcus 

Netaesa Papers Incorporated 

New York State Dej>t Transportation 

New York State Insurance Dept > 
^Norfold Western Rail 
"(Northern Indiana Public Services 

Northern Natural Gas 

Northrup King & Company 

No tern an Pierce Cox 

Ohio Bicycle Division Huffy 
Ohio Dept Administration Services 
Old Kent£ank Trust 
Omark Industries 
Osco Drug Incorporated 
Owens Corning Fiberglass 
Owens Illinois Incorporated 

\ . -p. 

PPG Industries ■ ~~"~~ J 
PacejgKer Bank 8c Trust 
Par Technology^ Corporation 
Parke Davis 

Paul Revere Life Insurance 
Peabody Coal Company 



Peat Marwick Mitchell 

Pennsylvania Civil Service Commission 

Peoples Gas Light Company 

Pfizer (genetics 

Phillips Petroleum 

Phoenb^Mutual 

Pittsburgh National Bank 

Plante and Mo rail 

Procter & Gamble ^ m 

Production Credit Association 

Professional Service Industries 

Pullman Kellpgg w 

-R, 

R R Donnelley & Sons — 
Racal Milgo Incorporated 
Radian Corporation 
Radisson Hotel 
Rauland Division Zenith 
Raytheon Company 
^ — Rehmann Robson Osburn & Company 
Reliance Electric Company 
Republic Packaging » 
Reynolds factal Company 
Richards Manufacturing Company 
Richardson Vicks Incorporated 
Rockwell International 
. Rockwell International Auto 
Rodeway Inns International 1 
Rust Engineering 
Ryan Homes Incorporated 

* -S- ^ 

S C Johnson & Sons Incorporated 
x Saga Corporation 
. Saint John Hospital 
Samsonite Corporation 
Santa Fe Railway Company 
Sargent 8c Lundy kngineers 
Savon Drugs Incorporated 
Schneider Transport ) 
Scientific-Atlanta 
Scoviii Incorporated 
Sentry Insurance Corporation « 
Shell Companies / • • 
Shillitos v 
Southwestern Company 
Southwestern Public Service 
S perry New Holland 
Sterling Winthrop 
Structural Dynamic Re$*urces 
Sun Company Incorporated 
Sunbeam Corporation 
Sunbeam Plastics 
Sundstrand Corporation 
Systems Research Incorporated 

•T • 

J Miller Corporation ^ 
Tektronix Incorporated 
Tenneco Automotive 
Texas Utilities Service * 
Thiokoi Corporation Wasatcfi 
Timkcn Company 



si 



Trans World Airlines 
Transco Companies 
Travenol Labs 
Turner Construction 
Tyler Refrigeration -* 
fymsharc Incorporated 
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4 Union Pacific * 

* United Energy Resources * 3 

United Telephone Ohio » 
> yniversal Oil Products 



/ 



Unrmsity of Michigan v t * * £ i 

Upjohn Company 1 ' « 

US Action/Visia/Peace Corps ' 

US Air Force * f ^ * ' 

* US Department of Commerce • v ' • * 
US Department of HfrD m » . • 

- US Ifire Insurance Companies 

US Gypsum Research v ' *\ 

' US Internal Revenue Service / . *V " • 

- US Marine Corps 
US Patent 8c Trademark 
US Postal Rate Commission ; 

* US Smithsonian Institute „ & 



Venn eer Manufacturing Company 
Vidosh Brothers. 



• * * " ' -<f • ■ 

*W B Johnson Properties ' 
Wausau Insurance Companies * ' 

West Company Incorporated ' ** ' 

' * ( * . Westin Hotels " * • 

• * s Westinghouse Electee Company " A • 

• Weyerhauser Company *W - 1 4 + 
p . 9 Wheel Horse Etpducts 

.Wickes Lumber Company k 

^inkelmans * ' ^ • 

- Y * * > 

-A * v . - / * >' ' « 

• s # * York Air Condition • ■* ' 



Zin« Incorporated 
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